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Adobe Bluffs Elementary School 
Single Plan for Student Achievement 

2008-2009 
  

 
  

College Readiness for All –  
Gateway to Our Students’ Future 

  
Ensuring the highest levels of success 

for each and every student, with commitment to 
Rigor, Relevance, and Relationships 
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Single Plan for Student Achievement 
  
This plan meets the content requirements of amended Education Code, 64001 for a SPSA.  It provides a single 
comprehensive school plan to improve the academic performance of students.  Completion of the plan satisfies 
requirements for all programs for which the school has an allocation in the Consolidated Application. 
  

SB 374  No Child Left Behind  PUSD Focus Goals 

 
  

The SPSA will address these critical questions: 
• To what extent are ALL students demonstrating continuous progress? 
• To what degree are ALL students achieving the academic standards? 
• How are innovative practices impacting gains in student achievement? 
• How is professional development used to improve student achievement? 
• To what degree do parents and community participate in the achievement of school goals? 
• To what degree are student support services integrated into plans for improvement of student achievement? 
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I.    THE SCHOOL PROFILE 
  

[  ]  School operates a SBCP [X]  School does not operate a SBCP 
 

A. PROGRAMS TO BE INCLUDED IN THE SPSA: 
  

STATE/FEDERAL PROGRAMS SITE ALLOCATION 
School and Library Improvement Program (SLIP) Block Grant 25,058 

School and Library Improvement Program (SLIP) Block Grant (Cont…)  

Pupil Retention Block Grant  

GATE  

Title I  

Title I – Parent Involvement  

Title III (ELL Student Formula Subgrant) 8528.00 

Title III (Immigrant Subgrant)  

English Language Acquisition Program (Grades 4-8 only) 1,429 

EIA - Economic Impact Aid (English Learner Program) 2,232 
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B.  DESCRIPTION OF SCHOOL 
  
Tucked away above a canyon and next to a park in the northwestern section of Rancho de Los Penasquitos, Adobe Bluffs Elementary 
School (ABES) is a wonderful model of a neighborhood school and the pride and joy of the community. From the first moment after 
entering the bright red doors of this meticulously maintained campus, one immediately senses the caring, collaborative atmosphere that 
has become its trademark. Building on a strong tradition of volunteerism and business support, a culture has been firmly established by 
the school community to work tirelessly, side by side to maximize student academic and social growth. 
 
Adobe Bluffs first opened its doors in 1992 and remained one of the smallest elementary schools in Poway Unified School District until 
2002. After experiencing increasing growth for several years to a maximum exceeding 800 students, we currently have downsized due to 
boundary changes and now have approximately 460 students. This number includes students enrolled in our newest program, the Adobe 
Bluffs Preschool. This rapid growth and sudden decrease has challenged our facilities, resources, personnel, and budget. Throughout all 
of this an important goal of the Adobe Bluffs community has been to retain the connectedness of a small school atmosphere even as the 
enrollment fluctuates. By focusing on traits of character such as caring, respect, trustworthiness, responsibility, fairness and citizenship, 
our staff, students and parents have implemented strategies to achieve this goal. We are proud of our student population that is ethnically 
and culturally diverse with 50% White, 23% Asian, 6% Filipino, 9% Hispanic, 2% African American, and 10% Other/Not Declared. 
 
Adobe Bluffs consistently receives recognition for its commitment to students and learning; 
 
• In 1998 and 2006, our school received the California Distinguished School Award. In 2002, we were recognized as an Honorably 
Mentioned California Distinguished School. 
 
• From 1999 – 2002, Adobe Bluffs’ students earned the Governor’s Challenge Reading Award of $5,000 for their reading achievement. All 
monetary awards were used to buy library books. 
 
• In 2000 the Student Council was presented a Community Service Award by California State University, San Marcos for their many 
outstanding programs supporting the community. 
 
• In 2001, Adobe Bluffs was honored by the San Diego Chargers football organization as one of only four elementary schools in San Diego 
County to be named a Charger Champion School. This honor, which included an $11,000 grant, was given to acknowledge our efforts in 
developing the student as a “whole person” in the areas of leadership, service, and citizenship. 
 
• In 2002, the school received a Technology Renovation grant from the state for $16,000 which was used to a buy a wireless computer lab 
to increase the student to computer ratio on our campus. With support from the Adobe Bluffs Educational Foundation, this lab now 
consists of 32 wireless laptop computers networked and available to all students. 
 
• In 2002 two teachers were recognized by the San Diego Business Round Table for Best Practices Using Technology in the classroom. 
 
• In 2002 and again in 2004 a local television station’s Dream Classroom Program awarded a $1000 grant to one teacher each year. 
 
* In 2004 we were recognized as the top fundraising school in San Diego County, by the American Heart Association in the Jump Rope for 
Heart event. We were the second highest fundraiser in 2005. 
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• In 2004 and in 2005,the San Diego Foundation recognized two teachers each year, with a $1500 award for the enhancement of 
classroom curriculum and instruction. 
 
* In 2005, our mileage club was recognized as a Healthy Practice by the School Fitness Summit. 
 
* In 2005, a 2/3 multiage class received the California Student Media and Multimedia Award for a History/Social Science project called 
Gender Equity-Famous American Women of Character. 
 
In 2006 Adobe Bluffs was recognized as a California Distinguished School. 
 
In 2007 the students won first place in the k-3rd grade division of the National ExploraVision science contest. They traveled to Sacramento 
and met with Govenmor Schwarzenegger. They also traveled to Washington D.C. for the awards ceremony were they were presented with 
$10,000 savings bonds. 
 
In 2008 the students created a water conservation Public Service Announcements called “Be Aware and Care” and “Keep CA Beaches 
Clean”. Students helped write and film the projects and they both were recognized, and won awards from Time Warner "Tech for Schools" 
which included $1000 for technology. 
 
In 2008 five students were named the Regional winners of the National ExploraVision science contest. Adobe Bluffs was also named a 
California Business for Education Excellence/Just for the Kids-California Honor Roll School for 2008. 
 
Adobe Bluffs is proud to offer three effective classroom configurations. There are five multi-age classes (including the two preschools), 
seventeen single grade classes that span across the grades, and two looping classes. Parents, teachers, and students value the 
enhanced opportunities for learning and building relationships in each design. Adobe Bluffs has been a leader for the district in multi-age 
implementation at other school sites since 1996. For many years, one of our teacher leaders represented Adobe Bluffs District-wide as a 
Teaching Learning Cooperative (TLC) facilitator, charged with assisting new teachers, and returning teachers, in sharing information and 
best practices in the multi-age design. Our distinguished staff includes three National Board Certified teachers and one California State 
Teacher of the Year. Many Adobe Bluffs teachers serve on various Poway School District committees. Adobe Bluffs’ staff is widely sought 
for its expertise. Approximately 75% of the teaching and administrative staff is facilitating and/or participating in: 
 
• Poway Unified Teaching and Learning Cooperative (TLC) 
 
• Poway Unified Gate Academy 
 
• Poway Unified Leadership Academy 
 
• California Department of Education Teacher Recognition Program 
 
• Poway Unified Learning Council 
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• Poway Unified Learners = Leaders 
 
* Poway Unified Leadership Coaching Academy 
 
The Adobe Bluffs school community is committed to our mission statement, vision and goals. Our mission statement: "Adobe Bluffs 
Elementary School is a professional learning community with a clear shared purpose and a collective responsibility to provide a 
supportive, collaborative, environment, which ensures academic and social growth for all students", is the focus for everything we do as a 
standards based learning organization. The district Core Value of “Each Student Learning, Whatever it Takes” is taken very seriously at 
Adobe Bluffs and is the bond that unites our school community. 
 
Curriculum and instructional strategies employed by our staff ensure academic growth for all students. Adopted in 2004, the Houghton 
Mifflin Reading Literacy Program is comprehensive, research-based and aligned with academic standards. The program addresses all 
aspects of literacy through the inclusion of lessons for writing, vocabulary development, phonics, decoding, reading strategies and more. 
The technology link of this program is a helpful tool for teachers and students with access to a website. The program also provides 
substantial support for differentiating instruction to meet the needs of all students, including English Language Learners, gifted, and 
struggling students. The newly adopted math program is being implemented this year. It included California Math and Math Expressions. 
To support students in meeting the Poway Unified technology standards, the site technology plan was updated in 2004. The district further 
provided support to the site by providing ninety-nine new computers and funding a computer resource assistant in 2005. Along with the 
literacy, math, and technology programs, science, social studies, fine arts, and physical education curriculum are integrated throughout the 
day to complete each child’s educational experience. The ABES Foundation has supported us by donating 4 computers to our lab so that 
our lab now has 40 computers and can accommodate two k-3 classes at a time. 
 
Parent volunteerism at Adobe Bluffs is impressive. Our parents have logged nearly 14,000 volunteer hours each year providing amazing 
support and leadership to the school. They assist in classrooms, prepare materials, teach art and music lessons, provide assemblies, 
organize special recognition rewards, and plan and facilitate a variety of school events. We are fortunate to have an active Parent Teacher 
Association (PTA) and the Adobe Bluffs Educational Foundation. Both organizations have been instrumental in providing financial support 
in times of budget crisis. Through their efforts, Adobe Bluffs boasts of upgraded playground equipment, a standards-based arts program, 
music instruction, a physical education Instructional assistant, additional classroom computers, a science coordinator, and direct funding 
to classroom teachers for instructional supplies. Our PTA provides structured activities for students to provide time for teachers to 
collaborate both in grade level and vertical teams on a regular basis. They also financially support a physical education aide to enhance 
our health education program. 
 
Seven days a week, the Adobe Bluffs campus is alive with activity from dawn to dusk. Extended Student Services (ESS) provides child 
care from 6:30 a.m. to 6:00 p.m. Youth sports groups used the fields on evenings and weekends. A wide variety of community groups and 
enrichment programs use our facility at the end of each school day. Adobe Bluffs is proud of the supportive, collaborative role it plays in 
the school community. We also appreciate the support of our two business partners. The bank also hosts our annual PTA reflections night. 
Kinkos of Poway provides a copying budget that is used for large schoolwide duplicating projects. Our student programs are enriched by 
these two partnerships. 
 
We currently have a Physical Education Aide that helps teacher provide weekly physical fitness activities for students.  
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Adobe Bluffs Elementary School Demographic Summary
for 2008-09 School Year

  
Address: 8707 Adobe Bluffs Dr.San Diego, CA 92129-4448 
    
Principal: Mark Atkins 
  
Year of 
Construction: 1992 
  
Current Enrollment   
Numbers reflect first month enrollment totals 
  

Kg 1st 2nd 3rd 4th 5th 6th 7th 8th 9th 10th 11th 12th Special Day Class 
57 53 67 82 94 96        15 

 
Enrollment History: 
Numbers reflect first month enrollment totals 

2006-07 2007-08 2008-09 
712 693 449 

 
Student Demographics: 
Percent of total school population.  (Based on first month enrollment totals) 

Asian Filipino Hispanic African-American Caucasian Other 
23 6 9 2 50 10 

 
Percent of total school population. (Based on first month enrollment totals) 

Limited English Free/Reduced Lunch 
11 9 
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Staff Demographics 
Percent of credentialed teachers. (Based on Oct 2008 CBED’s) 

Asian Filipino Hispanic African-American Caucasian Other 
3   3 93  

  
Percent Fully credentialed:  100 

 
 
D.    SCHOOL SITE COUNCIL / LEADERSHIP TEAM 

  

Names of Members Principal Classroom 
Teacher 

Other School 
Staff 

Parent/MS or 
HS Student 

Mark Atkins [X]  [  ]  [  ]  [  ]  
Sharon Seikkula, Coordinator [  ]  [X]  [  ]  [  ]  
Karen Winn [  ]  [  ]  [X]  [  ]  
Susan Lingner [  ]  [  ]  [X]  [  ]  
Karen Elliott [  ]  [  ]  [  ]  [X]  
Ed Gerstin [  ]  [  ]  [  ]  [X]  
Jaimie Rueter [  ]  [  ]  [  ]  [X]  
Darlene Hart [  ]  [  ]  [  ]  [X]  
Nancy Cline [  ]  [  ]  [  ]  [  ]  
April Mackinnon [  ]  [  ]  [  ]  [  ]  

Numbers of members of each category (Total of 
columns 1 to 3 must equal column 4)

1 3 2 6 

 
Leadership Team (if separate from/additional to School Site Council): 
 
California Education Code specifies the composition of the School Site Council as follows: 
•   At both the elementary and secondary levels, classroom teachers comprise the majority of persons represented under subdivision (a), below. 
•   At the elementary level there is parity between (a) the principal, classroom teachers, and other school personnel; and (b) parents or other community 

members selected by parents. (Ten members are necessary in order to meet the above requirements.) 
•   At the secondary level there is parity between (a) the principal, classroom teachers, and other school personnel, and (b) equal numbers of students, 

and parents or other community members, selected by parents and students. (Twelve members are necessary in order to meet the above 
requirements.) 

•   At the discretion of the local governing board, the middle school may, but is not required to, include student representation on the SSC. High schools 
are required to ensure parity between parent members and student members. 

•   The means of selecting SSC members are not specified in law, except that members must be chosen by peers. 
•   No additional membership qualifications may be required.  Beyond the composition requirements stated above, no seat on the SSC may be reserved 

for any group or individual. 
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II. VISION, MISSION, AND ORGANIZATIONAL DIRECTIONS – How will we connect our school and our efforts to the larger PUSD Strategic Vision of 
“College Readiness for All?” 

 
A.  PUSD STRATEGIC VISION 
 
In 2001-02, the district engaged in a strategic planning process.  The resulting district plan identified two goals: Increase achievement for all students through 
a comprehensive literacy effort, and provide a physical learning environment to support learning for all students.  The years 2002-2008 accompanied a period 
of intense focus on the ongoing use of data to drive improvements in student learning, as well as on closing the achievement gap. These initiatives furthered 
the growing understanding that our most important work is to ensure that all students leave the district college ready.  
 
As our district has engaged in the most current iteration of its strategic vision for 2008-2014, the literacy focus has sharpened.  “College Readiness for all – 
Gateway to our Students’ Future,” a framework comprised of the themes of Rigor (High Expectations for all), Relevance (Engagement of all students), and 
Relationships (Personalization of learning opportunities) now assumes the forefront of all of our efforts.  With this in mind, our school’s mission has been 
formed. 

 
B.  SITE MISSION 

  
MISSION STATEMENT, VISIONS AND CORE VALUES 
 
Adobe Bluffs Elementary School is a professional learning community with a clear shared purpose and a collective responsibility to 
provide a supportive collaborative environment which ensures academic and social growth for all students. 
 
Environment/Climate 
 
VISION 
In our school we: 
 
• Share responsibility for establishing and maintaining a supportive environment where everyone feels physically and emotionally safe. 
 
• Celebrate individual and group achievements. 
 
• Seek out resources to support the learning community. 
 
• Take great pride in our well-maintained facility. 
 
SHARED COMMITMENTS (VALUES) 
We share in the commitment to: 
 
• treat all individuals with respect and care. 
 
• model and uphold rules of safety at our school. 
 
• reserve time for community building activities. 
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• invite and celebrate community contributions. 
 
• establish clear expectations for sharing the maintenance of our environment. 
 
• actively listen and communicate with each other. 
 
• model the qualities and characteristics that we hope to instill in our students. 
 
Professional Team 
 
VISION 
Our Professional Team: 
 
• has high expectations for student success and work individually and collaboratively to ensure all students are achieving or exceeding 
grade level standards. 
 
• holds high expectations of professionalism. 
 
• honors collegiality and teamwork. 
 
• has an attitude of life-long learning through ongoing professional development. 
 
• schedules and preserves time for collaboration. 
 
• is committed to open and ongoing communication. 
 
• shares ownership for curricular and co-curricular programs. 
 
SHARED COMMITMENTS (VALUES) 
We share in the commitment to: 
 
• use a variety of tools to provide ongoing communication within the school community. 
 
• schedule meeting times throughout the year for the purpose of collaboration that are embedded in the school day. 
 
• use evidence of results to guide our process of continuous improvement. 
 
• model life-long learning and the same commitment to high quality work that we hope to develop in our students. 
 
• share responsibilities for adjunct duties. 
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• celebrate, share, and support within our professional team. 
 
 
Students 
 
VISION 
In our school students: 
 
• develop the skills and passion for becoming self-directed life-long learners. 
 
• understand the expected academic standards and actively participate in their achievement. 
 
• value individual differences within the community. 
 
• take responsibility for their decisions and actions. 
 
• are considerate of others. 
 
SHARED COMMITMENTS (VALUES) 
Students will: 
 
• work hard. 
 
• demonstrate ability to self-reflect and assess their learning. 
 
• model/exhibit behaviors that reflect kindness, tolerance, respect, appreciation, compassion and consideration for all. 
 
• accept consequences/ownership for actions, both positive and negative. 
 
Community 
 
VISION 
Our community: 
 
• supports and values the school’s learning environment through a meaningful and mutually beneficial partnership. 
 
• recognizes and supports the pivotal roles it plays in its student learning within/outside school day. 
 
• reaches out to the community proactively for their involvement. 
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• provides the resources to support programs for student learning and engagement in curricular and extra curricular activities. 
 
• participates actively in the life of the school. 
 
• collaborates and has a voice in decision-making. 
 
• expects two-way, ongoing and effective communication. 
 
• has an allegiance to and pride for our school. 
 
SHARED COMMITMENTS (VALUES) 
Our community will: 
 
• respond to the needs of the school. 
 
• make school activities a priority and will be active, aware and available. 
 
• be proactive, asking questions, expressing concerns and seeking information. 
 
• read, utilize and access available information provided by the school. 
 
• commit to following through with continuous improvement and new ideas. 
 
Continuous Improvement 
VISION 
Continuous improvement: 
 
• of each student is continually monitored and appropriate support is initiated as needed. 
 
• is standards based. 
 
• is assessed through authentic multiple measures. 
 
• requires ongoing staff development. 
 
• is collaborative. 
 
• supports maximized learning and integrates technology. 
 
SHARED COMMITMENTS (VALUES) 
We will: 
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• support all students to achieve and exceed grade level standards by supporting their individual needs and learning styles. 
 
• empower students to take ownership of their learning. 
 
• provide results oriented, standards based instruction. 
 
• provide professional development opportunities for continuous improvement and technological advancement that is focused on learning. 
 
• collect and analyze data to guide our instructional decisions. 
  

 
 

C.  ORGANIZATIONAL DIRECTIONS 
 
The district vision of “College Readiness for all – Gateway to our Students’ Future,” and our school’s aligned mission provide the foundation for the direction of 
our site efforts.  Districtwide organizational directions toward ensuring college readiness are: 

•  Build organizational capacity through continued focus on rigor, relevance, and relationships, in order to provide challenging educational experiences 
for all students 

•  Personalize learning to provide multiple pathways for student success 
•  Prepare all students to successfully undertake a college-ready curriculum for post-secondary success 
•  Close the achievement gaps for all subgroups 

 
Our school will focus on several initiatives to support the district organizational directions. 
  
We are proud that our school’s API score has increased for three consecutive years and is now 917. Our staff is committed to continuous 
improvement, and working toward closing the achievement gap for our subgroups. As a result of analyzing performance data, teams of 
grade level teachers identified academic goals as a focus for the school year. These goals have been embedded into the current site 
literacy plan. (included in Section IV). This plan supports district initiatives for closing the achievement gap through a comprehensive 
literacy program. Through collaborative dialogue, staff development and implementation of student support, we will strive for a common 
understanding and application of the best practices to improve students’ performance in writing and English Language Arts. 
 
Finding the needed time to plan important systemic reform is an ongoing challenge. We are making time using our potential resources 
such that each teacher meets with the principal to identify students who were at risk in performance at school. Possible interventions are 
discussed with intentions of assessing their effectiveness in the spring. Depending on student needs, intervention programs are put into 
place such as Math Buddies and Stop Over and Read (SOAR). An Impact Teacher is also hired to work with students below grade level in 
reading, writing, and math as identified by standardized test scores and teacher recommendation. This year we have also begun a 
mentoring program that connects at-risk students with high school age mentors. This is designed to help with social emotional 
development and provide another supportive person or "developmental asset" for these students. Cross-grade level articulation lunches 
and other collaboration opportunities are scheduled each year. These collaboration opportunities allow teachers to dialogue about 
effective teaching strategies to improve student writing, our literacy program, and ways to involve students in assessment for learning. 
Each grade level is given administrative release time (one day per teacher budget permitting) to meet with colleagues to discuss student 
achievement/assessment, the literacy program, and effective instructional practices. They may also engage in peer coaching at this time. 
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We believe this ongoing staff development and allotment of time will be critical in helping us meet our goals. At least once during the 
school year, we also have calendared assemblies in which administration and parent volunteers supervise students so teachers can meet 
for the purpose of continued collaboration. 
 
To help us better understand how our students are meeting standards, each grade level team has generated, implemented and refined a 
grade level assessment plan for the school year. They also determined progress toward 2008/09 academic goals and used data to write 
new yearly goals. These plans, which have been combined into our school-wide assessment plan, include a variety of assessments that 
look at student writing results and ongoing performance throughout the year in all curricular areas. These tools will help to evaluate our 
methodology while informing teachers about the next steps to take for each student’s achievement. Currently teachers use technology to 
assess students, store data, query results and use the specific data of individual students to plan instruction, differentiate instruction, and 
allow for student involvement in assessment for learning. The Total Information Management System (TIMS) and Measures of Academic 
Performance (MAP) tools allow teachers to include data when planning. 
 
We are also committed to the following for continuous improvement: 
 
• Multi-age, single grade, and looping configurations of classrooms. 
 
• Implementation of wireless technology. 
 
• Support of art, music, and physical education as resources allow. 
 
• Addressing the needs of our Special Education students with an emphasis on mainstreaming and inclusion. 
 
• Instructional strategies to meet the needs of diverse learners. 
 
• Providing resources for teacher leadership and professional growth. 
 
• Building collaborative time for team building, school celebrations, and teacher recognition. 
 
• Increasing the cultural proficiency of our staff and students. This is an ongoing process that began last year. The goal is to assist 
students with relating to others from various cultures. We will survey parents to collect data on this subject. 
 
• Providing mentors to support to at-risk students 
 
• Training our general education teachers on the laws andpolicies of special education. 
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III.  STANDARDS AND ASSESSMENTS OF STUDENT LEARNING – How will we know students are learning, and where are the gaps? An 
analysis of student learning, program effectiveness, progress toward closing the achievement gap, and progress toward attaining college 
readiness. 

 
A.     SITE ASSESSMENT PLAN: 
 

1.      Student Performance Data: 
At Adobe Bluffs Elementary School, assessment is guided by several principles. First, we believe that the primary 
purpose of assessment is the improvement of student learning. Assessment must provide a comprehensive picture 
of student achievement; must measure student growth over time and must be valid and reliable. 
 
Second, we believe that no single measure can provide all of the information needed to make informed decisions 
about school improvement; the staff of Adobe Buffs Elementary School uses a collection of measures. Over time, 
this strategy provides a much deeper understanding about the effectiveness of our programs, practices, and 
strategies. Our plan includes the collection and analysis of data related to student performance, school-wide 
effectiveness, and attitudes and perceptions of students, staff, and community. The plan provides for assessment to 
take place in the fall, mid-year and the spring. See the site assessment plan for more specific information by grade 
level. 
 
Third, we have moved forward to involve students more in their own assessment for learning. Grade level teams 
have made commitments to have individual student goals and/or class goals based on their assessment results. 
Data reports are provided to students and parents for their awareness and assistance. Teachers, students and 
parents work as a team for academic success.  
 

2.      School-wide Effectiveness: 
Student performance data from norm-referenced tests, standardized performance assessments, criterion-
referenced tests and classroom performance indicators (such as grades, teacher observations, projects, portfolios, 
and day-to-day performance) are collected, disaggregated, and analyzed. Through this process students’ learning 
needs and strengths are diagnosed, individual student achievement and pertinent information for special student 
populations is monitored. Classroom teachers utilize this information to guide their decisions regarding instruction. 
As a result of this intensive process, a school-wide literacy plan has been developed. Promotion/Intervention lists 
are generated using student performance data to determine proficiency levels, such as below basic, basic, 
proficient. A team of teachers, support staff, and the principal make up the Student Support Team (SST). The SST 
coordinates and implements strategies to support individual student achievement. Annually, we review and 
implement programs to meet this need. Our current programs include an Impact teacher, mentors and high school 
tutors. Staff members involved with the intervention programs or specific populations of students such as ELL or 
GATE collaborate with classroom teachers to identify greatest areas of need for each student. The School Site 
Council members annually review our assessment plan, literacy plan and resources provided to ensure goals, 
interventions and programs are appropriate. 
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3.      Attitudes and Perceptions: 
Data about school-wide effectiveness is attained from various sources (Principal coffees, Site Council meetings, 
PTA meetings and surveys, GATE and ELL questionnaires, annual parent survey, school records, attendance and 
discipline records, promotion rates) and are used to evaluate the effectiveness of school-wide programs and 
practices. Annual collection and analysis of data informs our decisions about the creation, modification, and 
continuation of programs, strategies and materials that we select to help students learn. Ongoing assessment 
results are discussed and analyzed at grade level collaboration meetings and professional growth days. Adobe 
Bluffs implements collaboration opportunities in which teachers spend time discussing learning expectations and 
outcomes. Our site is committed to exploring alternative processes that are designed to meet the core value of All 
Students Learning. Many staff members align their professional goals with team and school goals outlined in the 
Literacy Plan. Progress towards goals is communicated to the community via the school newsletter and website. 

 
Assessment Instruments 
 
1.   Student Performance 

STATE AND NATIONAL 
ASSESSMENTS  TYPE PURPOSE WHO WHEN USES 

State Fitness Testing Performance Compare fitness levels 
of students 

All students, 
Grade 5 

Spring Useful to identify program strengths and 
weaknesses 

CELDT Criterion-reference 
test 

Measure level of 
achievement in English 

All ELL students Fall Measure ELD levels, plan programs and 
measure annual growth 
Used to redesignate students  

California Standards 
Test (CST)  

Criterion-reference 
test 

Assess achievement of 
state standards 

All Grades 2-5  Spring Compares student achievement to state/district 
expectations. Identifies areas of strength and 
weakness. Useful for targeting instruction. 

California Modified Assessment (CMA) Criterion- 
reference test 

Assess achievement of 
state standards 

Grades 3-5  The California Modified Assessment is a grade –
level assessment for students (grades 3-5) who 
have an individualized educational program plan 
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1.   Student Performance (Cont…) 
SCHOOLWIDE, DEPARTMENT 

WIDE and FORMATIVE 
ASSESSMENTS 

TYPE PURPOSE WHO WHEN USES 

MAPs Criterion-referenced 
Computer-Adaptive  

Assess individual or 
group achievement of 
standards and show 
growth over multiple 
years 

2-5 grades Fall, Winter 
and 
Spring or as 
needed up to 4 
times per year 

Measure and report student growth. Results 
provide subscores that help the teacher analyze 
strengths and weaknesses within the areas of 
reading, math and language usage 

Running Records 
(in LAG)  

Individual 
performance 
assessment 

Diagnostic All students 
Grades K-2  

Trimesterly or 
more 
frequently if 
indicated 

A tool for scoring, coding and analyzing a child’s 
precise reading behaviors. 

Individual Reading Inventory (IRI) 
(see LAG)  

Individual 
performance 
assessment 

Diagnostic All students 
reading at grade 
level 3 or higher 

Each 
Trimester or 
more 
frequently if 
indicated 

Used by teachers to diagnose student skills, plan 
subsequent instruction and placement. Monitor 
progress. 

Quality Writing (Writing Assessment) 
 
(In LAG and on PUSD intranet)  

On-demand, first-draft 
writing, individual 
performance 

Diagnostic and/or 
Achievement  

All students, 
K-5  

Fall, Winter, 
Spring 
Or as 
frequently as 
needed  

Students write to a prompt. Teachers score using 
PUSD rubric. The results of this assessment may 
be used to evaluate student writing skills, 
diagnose-prescribe and measure growth over 
time. 

Alphabet Knowledge 
(in LAG)  

On-demand 
performance tasks 

Diagnostic Any pre or early 
reader 

Fall, Winter, 
Spring 
Or as 
frequently as 
needed  

To assess early reading skills, letter names, 
shapes, directionality 

Phonics Skills 
(in LAG)  

On-demand 
performance tasks 

Diagnostic Any pre or early 
reader 

Fall, Winter, 
Spring 
Or as 
frequently as 
needed  

To assess sound symbol relationships and the 
composition of written words 

Pre-writing Assessment 
(in LAG)  

On-demand 
performance tasks 

Diagnostic Any pre or early 
writer 

As frequently 
as needed 

To assess concepts of print and reading 
readiness 

Phonetic Spelling Inventory 
(in LAG)  

On-demand 
performance tasks 

Diagnostic Grades 1-5 Fall, Winter, 
Spring 
Or as 
frequently as 
needed  

Designed to assess the word knowledge students 
bring to the tasks of reading and spelling. There 
are 4 inventories Level I-IV 
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2.      School-Wide Effectiveness 

ASSESSMENTS TYPE PURPOSE WHO WHEN USES 
API Composite score Used to determine 

overall program 
effectiveness 

K-5 Annually in Fall Used by state and District as an index of overall 
academic performance based upon the results 
of the STAR 

AYP Composite score Used to determine 
overall program 
effectiveness 

K-5 Annually in Fall Used by state and District as an index of overall 
academic performance based upon the results 
of the STAR 

Discipline records Audit To determine the 
number and nature of 
disruptions to the 
learning environment 

Principal/staff Monthly/annually Determine frequency of individual student 
incidences. Show patterns of disruptions. These 
records are compiled, disaggregated, analyzed 
annually, and used to determine program needs.

Attendance Audit Determine attendance 
patterns 

Students Monthly Disaggregating of student attendance data is 
done annually and used for program evaluation. 

Progress Reports Individual 
performance 
assessment 

To assess individual 
student performance 
using local standards 

K-5 Trimester Provide timely feedback to student/parent 
regarding progress on academic standards. 
Grades can be collected and evaluated for 
trends. 

 
 

3.   Attitudes and Perceptions 
ASSESSMENTS TYPE PURPOSE WHO WHEN USES 

Annual PTA survey Questionnaire Get feedback on PTA 
events 

Parents Annually This survey helps us evaluate parent participation 
and attitudes regarding selected school events. 

Staff Surveys Questionnaire Feedback from staff on 
principal leadership 
effectiveness 

Teachers Annually or as 
needed 

This survey helps us evaluate school processes 
and principal effectiveness. Used to set personal 
or school-wide goals and targets. 

Healthy Kids Survey Questionnaire Feedback on student 
feelings on nutrition, 
school safety, and 
decision-making 

Upper 
elementary 
students with 
parent 
permission 

Annually This survey helps us evaluate the character 
program, school-wide discipline, food services 
and safety plan. 



III-B.  SARC Summary Data 
  

  
The School Accountability Report Card (SARC), which is required by law to be published annually, contains information about the condition and performance of
each California public school. More information about SARC requirements is available at the California Department of Education (CDE) Web site at
http://www.cde.ca.gov/ta/ac/sa/. For additional information about the school, parents and community members should contact the school principal or the district
office. DataQuest, an online data tool at http://data1.cde.ca.gov/dataquest/, contains additional information about this school and comparisons of the school to the
district, the county, and the state. 
  

  
 

School Accountability Report Card 
Reported for School Year 2007-08 

Published During 2008-09 

School Information District Information 
School Name Adobe Bluffs Elementary School District Name Poway Unified
Principal Mark Atkins Superintendent Donald A Phillips, Ed.D
Street 8707 Adobe Bluffs Dr.San Diego, CA 92129-4448 Street 13626 Twin Peaks Rd.
City, State, Zip San Diego, CA 92129 City, State, Zip Poway,CA 92064
Phone Number 858-538-8403 Phone Number 858-748-0010
FAX Number 858-538-2749 FAX Number 858-748-1342
Web Site www.powayusd.com Web Site www.powayusd.com
E-mail Address matkins@powayusd.com E-mail Address elehew@powayusd.com
CDS Code 37682966110878 SARC Contact Eric Lehew



District Accountability Report

Adequate Yearly Progress (AYP)

Spring 2008

Adobe Bluffs Elementary School

ELA Math

2006

ELA Math

2007

% proficient +

APIParticipation Rate

>=95%

>=800 or +1 Point% proficient +

CST

>=95%

Annual Measurable Objectives Other Indicators

   

A  

Y 

P
2006 2007 2006 20072008 2008 2008

Grade 2-5

Subgroups
100 or 50 if >15%

81 83 90799 99 913YSchoolwide 79 8380 84 917

100 100(12)African American

0 0(0)American Indian

86 97 96299 99(118) 965YAsian 90 92 9669290

92 81100 100(43)Filipino 80 80 7974

63 71100 100(46)Hispanic / Latino 63 72 6873

100 100(7)Pacific Islander

79 83 90299 99(247) 906YWhite 78 82 9108579

56 63100 100(52)Low Socio-Econ 49 46 6370

65 6899 99(54)Special Education 51 53 6963

62 7599 99(70)English Learner 62 70 7263

100 100100 100(70)GATE 100 100 9999

Friday, August 29, 2008

Subgroups are bold if student count is 100 or 50 if >15% of the total population

State targets, 2006-2008:

Grade K - 8:  Percent Proficient  ELA = 24.4%   Math = 26.5%    API =

District Targets:

Annual: Participation Rate 95% for all subgroups;  API = 800;  AYP = Yes;  By 2008, CST ELA = 80%  proficient for all subgroups and CST Math = 

80%  proficient for all subgroups.



Adobe Bluffs Elementary

The California Standards Tests show how well studetns are doing in relation to the state content standards. Student scores are reported as 

performance levels. The five performance levels are Advanced (exceeds state standards), Proficient (meets standards), Basic (approaching 

standards), Below Basic (below Standards), and Far Below Basic (well below standards). Students scoring at the Proficinet or Advanced level have 

met state Standards in that content area.

California Standards Tests (CST)

Grade Level

CST - English-Language Arts

School District State

Percentage of students achieving at the Proficient or Advanced level (meeting or exceeding the state standard)

2006 2007 2008 2006 2007 2008 2006 2007 2008

2 737881 767978 484847

3 747470 696967 383736

4 898287 858482 555149

5 797976 807676 484443

Grade Level

CST - Mathematics

School District State

Percentage of students achieving at the Proficient or Advanced level (meeting or exceeding the state standard)

2006 2007 2008 2006 2007 2008 2006 2007 2008

2 828588 828586 595959

3 848282 828282 615858

4 857574 817977 615654

5 778282 797778 514948

Grade Level Male

Percentage of students achieving at the Proficient or Advanced level (meeting or exceeding the state standard)

Female English Learners
Not-English 

Learners

Socioeconomically 

Disadvantaged

Not 

Socioeconomically 

Disadvantaged

2007 2008 2007 2008 2007 2008 2007 2008 2007 2008 2007 2008

CST - Subgroups   English-Language Arts

2 6977 7880 5061 7781 54 7680

3 7763 7083 3627 7878 7343 7478

4 8678 9287 9184 79 9185

5 7578 8279 50 8282 50 8281

* includes all students tested in Spring CST Administration



Adobe Bluffs Elementary

Grade Level Male

Percentage of students achieving at the Proficient or Advanced level (meeting or exceeding the state standard)

Female English Learners
Not-English 

Learners

Socioeconomically 

Disadvantaged

Not 

Socioeconomically 

Disadvantaged

2007 2008 2007 2008 2007 2008 2007 2008 2007 2008 2007 2008

CST - Subgroups   Mathematics

2 8587 7882 5874 8587 62 8587

3 9473 7390 6455 8785 5557 8785

4 7972 9079 8777 71 8778

5 7387 8077 58 7985 36 8286

Grade 

Level

African 

American

Percentage of students achieving at the Proficient or Advanced level (meeting or exceeding the state standard)

American Indian 

or Alaska Native Asian - American
Filipino - 

American

Hispanic or 

Latino Pacific Islander
White ( Not 

Hispanic)

CST Racial/Ethnic Subgroups  English-Language Arts

2007 2008 2007 2008 2007 2008 2007 2008 2007 2008 2007 2008 2007 2008

2 9088 83 54 7675

3 8692 6358 4550 7670

4 9688 9285 8684

5 8492 82 77 7878

Grade 

Level

African 

American

Percentage of students achieving at the Proficient or Advanced level (meeting or exceeding the state standard)

American Indian 

or Alaska Native Asian - American
Filipino - 

American

Hispanic or 

Latino Pacific Islander
White ( Not 

Hispanic)

CST Racial/Ethnic Subgroups  Mathematics

2007 2008 2007 2008 2007 2008 2007 2008 2007 2008 2007 2008 2007 2008

2 9090 83 62 8086

3 8996 8175 6471 9182

4 9692 7769 8673

5 8883 73 54 8084

* includes all students tested in Spring CST Administration



Adobe Bluffs Elementary

Cohort Report

The cohort report follows the performance of the same students over several years.

Unlike the proceeding report which is a snapshot of all students each year, the cohort report includes only students who were tested every year.  

For example, this report reflect the performance of 5th grade students tested in 2006, 2007, and 2008.

These data can be useful to determine program effectiveness over time.

California Standards Tests (CST) - Cohort

Grade Level

CST - ELA

School District

Percentage of students achieving at the Proficient or Advanced level (meeting or exceeding the state standard)

2006 2007 2008No. Tested 2006 2007 2008No. Tested

4 907683121 8873811,995

5 84837099 8185692,016

Grade Level

CST - MATH

School District

Percentage of students achieving at the Proficient or Advanced level (meeting or exceeding the state standard)

2006 2007 2008No. Tested 2006 2007 2008No. Tested

4 868691121 8384872,000

5 81768499 8081832,017

Grade Level

CST - Subgroups ELA

Male

Percentage of students achieving at the Proficient or Advanced level (meeting or exceeding the state standard)

Female English Learners
Not-English 

Learners

Socioeconomically 

Disadvantaged

Not 

Socioeconomically 

Disadvantaged

20082007 20082007 20082007 20082007 20082007 20082007

4 8768 9382 6722 9280 8350 9179

5 7979 8987 3333 8584 5850 8787

Grade Level

CST - Subgroups MATH

Male

Percentage of students achieving at the Proficient or Advanced level (meeting or exceeding the state standard)

Female English Learners
Not-English 

Learners

Socioeconomically 

Disadvantaged

Not 

Socioeconomically 

Disadvantaged

20082007 20082007 20082007 20082007 20082007 20082007

Wednesday, November 12, 2008 Page 1 of 2



Adobe Bluffs Elementary

Cohort Report

Grade 

Level

CST - Racial/Ethnic Subgroups ELA

African 

American

Percentage of students achieving at the Proficient or Advanced level (meeting or exceeding the state standard)

American Indian 

or Alaska Native Asian-American
Filipino-

American

Hispanic or 

Latino Pacific Islander
White (Not 

Hispanic)

2007 2008 2007 2008 2007 2008 2007 2008 2007 2008 2007 2008 2007 2008

4 75 75 96 96 67 89 50 92 100 100 71 87

5 90 90 89 89 82 91 82 80

Grade 

Level

CST - Racial/Ethnic Subgroups MATH

African 

American

Percentage of students achieving at the Proficient or Advanced level (meeting or exceeding the state standard)

American Indian 

or Alaska Native Asian-American
Filipino-

American

Hispanic or 

Latino Pacific Islander
White (Not 

Hispanic)

2007 2008 2007 2008 2007 2008 2007 2008 2007 2008 2007 2008 2007 2008

4 75 75 100 96 89 78 75 75 67 67 83 86

5 95 95 78 78 64 55 73 82

Grade Level

CST - Subgroups MATH

Male

Percentage of students achieving at the Proficient or Advanced level (meeting or exceeding the state standard)

Female English Learners
Not-English 

Learners

Socioeconomically 

Disadvantaged

Not 

Socioeconomically 

Disadvantaged

20082007 20082007 20082007 20082007 20082007 20082007

4 7979 9191 6756 8888 7583 8786

5 7774 8578 3367 8276 3333 8782

Wednesday, November 12, 2008 Page 2 of 2



Adobe Bluffs Elementary Annual Assessment Students - AMAO#1 - Increase 1 CELDT Level or More
Growth from Fall 2006 to Fall 2007

0

2

4

6

8

10

12

14

16

Grade

1
2
3
4
5

1 7 7

2 7 8

3 14 9

4 9 1

5 5 2

Made AMAO 1 Not Made AMAO 1

Monday, March 10, 2008 Page 2 of 31



  
California Physical Fitness Test 
Data reported are the percent of students meeting fitness standards (scoring in the healthy fitness zone on all six fitness standards) for the most recent testing
period. The California Physical Fitness Test is administered to students in grades 5, 7, and 9 only. Detailed information regarding the California Physical Fitness
Test may be found at the CDE Web site at http://www.cde.ca.gov/ta/tg/pf/. Note: To protect student privacy, scores are not shown when the number of students 
tested is 10 or less. 
  

  
 

Year Grade Level School District State
Total Female Male Total Female Male Total Female Male

2006 5 31.4 39.7 23.3 49.5 55.4 43.7 25.6 28.0 23.3
2007 5 62.3 76.9 50.0 49.9 56.2 43.8 27.1 29.9 24.4
2008 5 45.9 71.2 45.9 50.5 58.6 43.2 28.5 31.6 25.5



Local Assessment- Measure of Academic Progress 
 

Adobe Bluffs Elementary School Student Growth Summary - Fall 2007 to Spring 2008 
 

 

Math Count 
Fall 
2007 

Mean RIT 

Spring 
2008 
Mean 

Actual 
Mean 

Growth 

Mean 
Growth 

Expected 
Target 

Count 
Meeting 
Growth 
Target 

Percent 
Meeting 
Growth 
Target 

Grade 2 107 184.6 202.2 17.6 12.2 91 85.0 
Grade 3 154 203.3 216.2 12.9 9.1 121 78.6 
Grade 4 128 214.8 225.7 10.9 7.9 93 72.7 
Grade 5 108 221.8 232.4 10.6 7.9 78 72.2 

Reading Count 
Fall 
2007 

Mean RIT 

Spring 
2008 
Mean 

Actual 
Mean 

Growth 

Mean 
Growth 

Expected 
Target 

Count 
Meeting 
Growth 
Target 

Percent 
Meeting 
Growth 
Target 

Grade 2 108 180.5 196.9 16.4 11.9 75 69.4 
Grade 3 154 201.5 210.4 8.9 6.3 110 71.4 
Grade 4 126 211.7 217.5 5.8 4.1 84 66.7 
Grade 5 109 214.8 220.0 5.2 4.0 69 63.3 

Language Count 
Fall 
2007 

Mean RIT 

Spring 
2008 
Mean 

Actual 
Mean 

Growth 

Mean 
Growth 

Expected 
Target 

Count 
Meeting 
Growth 
Target 

Percent 
Meeting 
Growth 
Target 

Grade 2 107 185.4 199.4 14.0 12.0 71 66.4 
Grade 3 155 203.6 212.9 9.3 6.6 111 71.6 
Grade 4 127 213.4 218.8 5.4 4.1 80 63.0 
Grade 5 109 217.2 221.1 3.9 3.7 66 60.6 



Grade Language Usage MathematicsReading

Percentage of Students Achieving Expected Growth Targets*

Number

Adobe Bluffs Elementary

02 65% 84%65%108

03 70% 74%69%156

04 64% 68%66%129

05 61% 70%62%110

* Expected growth based upon NWEA national growth norms

* Expected growth based upon NWEA national growth norms

Grade Language Usage MathematicsReading

Percentage of Students Achieving Expected Growth Targets*

Number

Poway Unified School District

02 65% 67%67%2206

03 62% 70%63%2385

04 63% 64%64%2392

05 61% 65%62%2342

Wednesday, July 09, 2008



Academic Performance Index (API) 
  
Academic Performance Index 
The Academic Performance Index (API) is an annual measure of the academic performance and progress of schools in California. API scores range from 200 to 1,000, with a
statewide target of 800. Detailed information about the API can be found at the CDE Web site at http://www.cde.ca.gov/ta/ac/ap/. 
  
API Ranks - Three-Year Comparison 
This table displays the school’s statewide and similar schools API ranks. The statewide API rank ranges from 1 to 10. A statewide rank of 1 means that the school has an API score
in the lowest 10 percent of all schools in the state, while a statewide rank of 10 means that the school has an API score in the highest 10 percent of all schools in the state. The
similar schools API rank reflects how a school compares to 100 statistically matched “similar schools.” A similar schools rank of 1 means that the school’s academic performance is 
comparable to the lowest performing 10 schools of the 100 similar schools, while a similar schools rank of 10 means that the school’s academic performance is better than at least 
90 of the 100 similar schools. 
  

  
API Changes by Student Group - Three-Year Comparison 
This table displays by student group the actual API changes in points added or lost for the past three years, and the most recent API score. Note: "N/A" means that the student
group is not numerically significant. 
  

  
 

API Rank 2005-06 2006-07 2007-08
Statewide 10 10 10
Similar Schools 7 6 4

Group Actual API Change API Score
2005-06 2006-07 2007-08 2007

All Students at the School 11 2 7 917
African American 
American Indian or Alaska Native 
Asian 18 1 2 966
Filipino 
Hispanic or Latino 
Pacific Islander 
White (not Hispanic) 3 -1 8 910
Socioeconomically Disadvantaged 
English Learners N/A
Students with Disabilities N/A



Adequate Yearly Progress (AYP) 
  
AYP Overall and by Criteria 
This table displays an indication of whether the school and the district made AYP overall and whether the school and the district met each of the AYP criteria. 
  

  

AYP Criteria School District
Overall - English / Mathematics Yes / Yes Yes
Participation Rate - English-Language Arts 99 Yes
Participation Rate - Mathematics 99 Yes
Percent Proficient - English-Language Arts 79.9 Yes
Percent Proficient - Mathematics 83.9 Yes
API Yes Yes
Graduation Rate N/A Yes
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III.  C.  PREVIOUS YEAR ANNUAL SPSA SUMMARY REPORT 
  

School-wide SMART Goal: 
By spring of 2008 (two year goal), 80% of students enrolled at ABES in grades 2-5 will be proficient or better on the CST in ELA and Math 
  
To what degree were the school-wide goal and subgroup goals met? 
We made great progress toward the goals of having 80% percent of students proficient in Math and ELA by 2008. We had 80% of student 
procient school-wide in ELA in 2008 and 84% of students proficient in Math. We met our goal in ELA and exceeded our Math goal. 
Several of our subgroups did improve, but only the low SES subgroup met its goal. 
  

GOALS MET GOALS NOT MET 
80% of GATE students met or exceeded their projected target growth in 
ELA and Math 

71% of ELL students proficient in ELA CST and 78% proficient in Math 
CST 

80% of students proficient in Math and ELA CST school-wide 68% of Special Education student proficient in ELA CST and 71% 
proficient in Math CST 

Kindergarten and K-1:80% of all K students will be proficient or above in 
writing as measured by the writing prompt by June 08. 66% of Low Socio- Economics student proficient in math CST 

59% or more of low SES students proficient in ELA (70%) 74% of Hispanic students proficient in ELA CST and 68% proficient in 
Math CST 

Grade Four- 80% of students in grade four will be proficient or better in ELA 
on CST by June 2008. 99% of GATE students were not proficient or better. 

Grade Four students will increase proficiency by 5% in ELA parts of speech 75% of ELL students did not advance by 1 level or 10 points. 

 Grade One: By June 08, 75% of students enrolled will be proficient as 
measured by on demand writing prompt. 

 Grade Two: By June 2008, 80% of students will proficient in MAP and 
CST ELA (78%) 

 Grade Three: 80% of students proficient in MAPS by June 08 

 
Grade Five-By June 2008, 80% of grade five students will be proficient 
or better in ELA on MAP and CST scores. 75% of students will increase 
their language usage by 4 points from fall to spring. 

  
  
Lessons learned:  
As a staff, we learned that involving students more directly in assessment through goal setting and charting of progress individually has 
directly resulted in increased student motivation and performance.  We have also learned that culture impacts teaching and learning in 
classrooms across the grades.  Our belief that professional development needs to be focused on effective instructional practices has also 
been validated via assessment results of our students.  We are proud of the growth in writing students have demonstrated, and we remain 
committed to continuing our efforts in this area. We also learned that our goals must be attainable and we should set subgroup goals that 
are realistic and attainable. 
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III.  D.  NEEDS ASSESSMENT SUMMARY – CURRENT YEAR – Where are the gaps? 
 
School-wide strengths: 

Finding (Evidence) Data Source Possible Reasons for Finding Possible Action Based on Finding 

API increased to 917 API 

Focused professional growth, consistent 
performance goals, individualized learning 
plans for students at risk and the provision of 
interventions, student goal setting and 
charting progress. 

Increased evaluation of the effectiveness of 
interventions, continued focus on professional 
development and student involvement in 
assessment for learning. 

API grew 72 points in last four years API 

Focused professional growth, consistent 
performance goals, individualized learning 
plans for students at risk and the provision of 
interventions, student goal setting and 
charting progress. 

Increased evaluation of the effectiveness of 
interventions, continued focus on professional 
development and student involvement in 
assessment for learning. 

State rank remained at 10 State data 
Staff committed to sharing effective 
instructional practices, administration 
committed to provision of resources in 
alignment to goals and needs. 

Continue to provide resources (time, money and 
people) for staff to collaborate about effective 
practices and implement them in classrooms. 

Similar School Rank TBD. State data 
Staff committed to sharing effective 
instructional practices, and administration 
committed to provision of resources in 
alignment to goals and needs. 

Continue to provide resources (time, money and 
people) for staff to collaborate about effective 
practices and implement them in classrooms. 

Met NCLB Requirements NCLB data Differentiated instructional strategies and 
increased resources. 

Focus on cultural proficiency of staff and students 
via professional development and site 
discussions. 

Recognized as California Distinguished 
School 2006-07 

CA Distinguished 
Schools Program 

Caring, committed staff dedicated to focused 
goals based on needs.  Needs determined 
by data.  Resources provided to meet the 
site needs. 

Evaluation of interventions.  Continue to review 
data, set goals and measure progress towards 
goals.  Also measure effectiveness of programs. 

 
School-wide areas of need: 

Finding (Evidence) Data Source Possible Reasons for Finding Possible Action Based on Finding 
Increased performance of Hispanic and 
Low Socio-Econ and Special Ed students 
in English Language Arts on CST in 
grades schoolwide. 

CST ELA Many Hispanic students also acquiring 
English language skills. 

Discussion at grade levels to further support 
students in both groups.  Share best practices 
and EL resources. 

Increased performance for all students on 
CST in grades 2, 3 and 5 in ELA. CST 

Need professional development on effective 
ELA instruction for teachers on the grade 
level teams. 

Provide time and resources to grade level team to 
discuss and share effective strategies for math 
instruction, especially for EL students. 

Increase strategies to provide 
differentiation for ability levels 

Administrative 
observation, identified 
by the  transition team. 
No objective data - 
see Organizational 
Directions. 

Diverse students with various ability levels in 
classrooms requires staff to become more 
familiar with how to differentiate for students. 

Professional development on differentiation.  Staff 
discussions and sharing successful lessons. 
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Summary: 
During the course of the school year, our transition team and grade level teams will meet periodically to revisit these areas of need. The 
updated MAP data will be reviewed during our articulation lunches and staff meetings.  We will continue to work on our identified areas of 
focus and brainstorm other ways to improve the achievement of the lower performing subgroups.  Information learned during professional 
development trainings on differentiation and cultural proficiency will be shared with staff members. 
  
Changes planned for this year’s SPSA: 
The Transition of Leadership team at ABES has identified areas of strength and focus for the year. We will continue the following theme 
for professional development this year: Building Community By Building Instructional Practices. To this end, we have agreed to share 
effective practices across the academic disciplines to further enhance the educational experiences of our students. Teachers are 
facilitating and participating in Teaching and Learning Cooperatives (TLC's) for the purpose of learning new instructional ideas, applying 
them in the classroom and reflecting on their effectiveness. Each grade level team has identified a content specific or subgroup specific 
goal to focus on this year, based on data from CST's, MAP's and other grade level assessments. We will continue practices of monitoring 
students at risk and developing Individual Learning Plans for each child needing the extra support. We will refine our measures of the 
effectiveness of the intervention put into place, such as Impact teaching. We will continue involving students in their own assessment 
practices more deeply. Staff will increase attention on cultural proficiency by hosting discussions about how to be aware of differences in 
schooling practices and cultural philosophies for our increasingly more diverse populations. We will also cultivate our professional learning 
community, making it as collaborative, welcoming and high quality as possible. 
  
How will the change be evaluated? 
The areas identified by the transition team will be addressed throughout the school year. We will evaluate our progress and report out to 
the staff at the end of the school year. Teachers will use student achievement data stored on TIMS to determine effectiveness of 
instruction and interventions. Parents will be surveyed for their feedback on instructional programs and school culture. 
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IV. TEACHING AND LEARNING - What are we doing to ensure students are on track to graduate college-ready? 
 
A.     SITE-BASED LITERACY PLAN – PART 1a, Adobe Bluffs Elementary School: 

District Organizational Directions: 
 

•   Build organizational capacity through continued focus on rigor, relevance, and relationships, in order to provide challenging 
educational experiences for all students 

•   Personalize learning to provide multiple pathways for student success 
•   Prepare all students to successfully undertake a college-ready curriculum for post-secondary success 
•   Close the achievement gap for all subgroups 

  
School-wide SMART Goal: 
By June 2009, increase to a school-wide minimum of 85% proficiency in ELA and Math as measured by the California Standards Test 
(CST). 
 
Closing the Achievement Gap Goals 
  
ELL Goal: 
By spring of 2009, 80% or more current Adobe Bluffs ELL students will advance by 1 level (as defined by ELD standards) or 10 points 
overall score on the CELDT. ELA CST scores will improve from 62% to 70%. 
  
Student with Disabilities Goal: 
By spring of 2009, CST scores will increase from 63% to 70%% in ELA and from 69 to 75% in Math. 
  
GATE Goals: 
By spring of 2009, 80% of identified GATE students will meet or exceed their optimal target growth in Language Arts, Reading and Math, 
using MAP scores. 100% of Gate students in grades 2-5 will be proficient or better on CST in both Math and Language arts. 
  
Additional goal(s): 
By spring of 2008, CST scores for lower SES students will increase from 70% to 75% in ELA and from 63 to 70% in Math. 
 
By spring of 2008, CST scores for Hispanic students will increase from 73 to 78% in ELA and from 68% to 75% in Math. 
 
Filipino students will increase their CST scores to 80% in ELA and Math. 
  
Site Multi-Year Strategies/Major Initiatives (to support District Organizational Directions) 
Student proficiency will increase for individual students due to focused intervention strategies, the continued development of individualized 
learning plans for students below proficiency on CST's, student goal setting and involvement in assessment FOR learning, and a focus on 
teacher leadership. 
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A.  SITE-BASED LITERACY PLAN – PART 1b, Adobe Bluffs Elementary School: 
  

FORMING 
1st TRIMESTER TASKS 

IMPLEMENTING AND ADJUSTING 
2ND TRIMESTER TASKS 

EVALUATING AND RECOMMENDING 
3RD TRIMESTER (and beyond) TASKS 

Key for identification of tasks matched to district Organizational Directions: 
(1)   Build organizational capacity through continued focus on rigor, relevance, and relationships, in order to provide challenging 

   educational experiences for all students 
(2)   Personalize learning to provide multiple pathways for student success 
(3)   Prepare all students to successfully undertake a college-ready curriculum for post-secondary success 
(4)   Close the achievement gap for all subgroups 

  
*Each teacher will meet with the principal to 
identify students at risk using data from CST, 
MAPS, and grade level assessments. Individual 
Learning Plans(ILP) will be created(Oct-Nov) 
 
 

*Each teacher will meet with the principal to 
check progress of students with Individual 
Learning Plans (ILP) prior to CST administration. 
(March) 
 
 
 

* Principal will recommend students below 
proficiency who have not made progress on ILP 
to summer school. (May) 
 
 

*Classroom and schoolwide interventions will be 
identified based on need and resources. Priority 
interventions will be made for students in 
subgroups targeted for closing the achievement 
gap. (Oct) 

*Teachers implement classroom and schoolwide 
interventions, as well as effective practices, with 
students below proficiency according to the ILP. 
(Nov - Feb) 

*Intervention Committee will meet to review, 
evaluate and recommend interventions for the 
2009-10 school year (May) 
*Staff evaluates effectiveness of interventions for 
students who were below proficiency in the fall. 
(May)  

*Intervention strategies will be documented in an 
Individualized Learning Plan (ILP) for each child 
at risk. (Oct) 

*Principal will monitor students in subgroup 
populations not idenitifed by the state as 
significant who are below proficiency on CST's. 
(Nov - Feb) 

*Principal and staff will review progress of 
students, especially in subgroups populations, to 
prepare for class placement in 08-09. 

*Intervention Committee will form and develop a 
schedule for an Impact teacher to push into 
classes in grades 2-5 to support students in the 
classrooms. (Oct- Feb) 

*Intervention Committee will devise and 
implement a more efficient way to measure 
effectiveness of push-in model of Impact 
support. (Dec) 
Pull out model of support will be used by certain 
grade levels.(Oct) 

*Impact and classroom teachers will report 
evidence of student growth as a result of the 
push-in model of intervention. (May) 

*Student Study Team (SST) will meet bi-monthly 
to review student achievement and create a plan 
of action based on teacher referral and 
Response to Intervention (RTI). (Oct - May) 

*SST will continue to review RTI and make 
recommendations for students based on needs. 
(Jan - April) 

*SST will document recommendations and the 
results for students for the 2008-09 school year. 

*ELL, RSP, and GATE coordinators will meet 
with principal to identify ways to support staff 
working with special populations of students with 
resources and updated information. (Oct - Nov) 

*ELL and GATE coordinators will host 
parent/staff information meetings at least 3 times 
in the year (Oct - May) 

*ELL GATE, and RSP coordinators will meet 
with the principal to review progress of students 
in special populations. (May) 
*RSP and Speech teacher will facilitate a staff 
training to support their participation in SST 
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FORMING 
1st TRIMESTER TASKS 

IMPLEMENTING AND ADJUSTING 
2ND TRIMESTER TASKS 

EVALUATING AND RECOMMENDING 
3RD TRIMESTER (and beyond) TASKS 

process and at IEP meetings, especially those 
working with fully inlcuded students. (winter) 

*Classroom teachers will assist students in the 
development of learning goals based on grade 
level assessments and MAPS. These will be 
shared with parents at teacher conferences. 
(Sept - Oct) 

*Classroom teachers will assist students in 
checking progress towards learning goals to 
revise, or write new goals. (Nov - Feb) 

*Classroom teachers will assist students in 
celebrating academic growth or informaing 
principal of concerns for further interventions. 

 *Staff will discuss ways to assist students with 
relating to others from various cultures and 
implement these. (Dec - May) 

*Staff will assess progress in increasing cultural 
proficiency of staff and students. (May) 

 Staff development training on differentiation.  
Products and Achievements Products and Achievements Products and Achievements 

2008-09 Intervention Plan  SST Minutes Evaluations and Recommendations for 2009-10 
Interventions 

Individualized Learning Plans Intervention Committee Minutes 2009-10 Intervention Plan 
Impact Schedule Evidence of Principal monitoring students at risk Impact students MAP/CST scores charted. 

List of students recommended for summer 
school 

Progress reports  Band of differentiation lessons in math. 
 
A.  SITE-BASED LITERACY PLAN – Part 1c 
  

CAPACITY BUILDERS TO SUPPORT RIGOR, RELEVANCE, RELATIONSHIP 
Professional Learning 
to build staff capacity 

Parent Involvement 
to engage in student learning 

Student Engagement 
for partnership in learning 

Use of assessments FOR learning 
Classroom and schoolwide interventions in place 
to provide time and maximized learning 
experiences for students at risk. 

Parents to review MAP scores and student 
goals. 

Students to create goals related to MAP scores. 

Celebration of successes throughout school year   
Collaboration time for staff via articulation 
lunches, PTA assemblies and release time. 

  



2008-09 Single Plan for Student Achievement 27 of 37 1/26/2009 

 
A.     SITE-BASED LITERACY PLAN – PART 2a, (cont…): 
  

District Organizational Directions: 
 

•   Build organizational capacity through continued focus on rigor, relevance, and relationships, in order to provide challenging 
educational experiences for all students 

•   Personalize learning to provide multiple pathways for student success 
•   Prepare all students to successfully undertake a college-ready curriculum for post-secondary success 
•   Close the achievement gap for all subgroups 

  
School-wide SMART Goal: 
By spring of 2009, students enrolled at ABES will meet the following goals by grade level: 
 
Closing the Achievement Gap Goals 
  
ELL Goal: 
  
Student with Disabilities Goal: 
  
GATE Goals: 
  
Additional goal(s): 
*Kindergarten:  By June 2009, 80% of all kindergarten students enrolled will be proficient in writing as measured by on demand writing 
prompt. Also 80% of all Kindergarten students will be proficient in Reading as measured by Running Records.*Grade One:  By June 2009, 
50% of students will achieve proficiency (175 or higher) in MAP ELA.  30% will achieve proficiency (182 or higher) in Math MAP, and 75% 
of students will increase 1 writing (level) in the 8 point combined rubric score. in the on demand writing prompt.  *Grade Two:  By June 
2009, 70% of students in grade two will be proficient in all areas as measured by MAP testing.*Grade Three - By June 2009, 65% of 
students in grade three will be meet or exceed their individualized expected RIT scores in reading and 48% of students will meet or 
exceed optimal RIT scores in reading.*Grade Four - By June 2009, Students will increase from 63% to 70% of students proficient or better 
in ELA Reading comprehension on CST. Grade four students will increase from 65% to 70% meeting or exceeding expected RIT growth 
targets. *Grade Five - By June 2009, 67% of students will achieve their expected growth based on  MAP testing for Language Usage. 
  
Site Multi-Year Strategies/Major Initiatives (to support District Organizational Directions) 
Student proficiency will increase due to focused attention on the implementation of effective practices in the classroom, tapping teacher 
leadership on site as a resource while building a strong professional learning community. 
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A.     SITE-BASED LITERACY PLAN – PART 2b (cont…): 

FORMING 
1st TRIMESTER TASKS 

IMPLEMENTING AND ADJUSTING 
2ND TRIMESTER TASKS 

EVALUATING AND 
RECOMMENDING 

3RD TRIMESTER TASKS 
Key for identification of tasks matched to district Organizational Directions: 

(1)   Build organizational capacity through continued focus on rigor, relevance, and relationships, in order to provide challenging 
   educational experiences for all students 

(2)   Personalize learning to provide multiple pathways for student success 
(3)   Prepare all students to successfully undertake a college-ready curriculum for post-secondary success 
(4)   Close the achievement gap for all subgroups 

  
Introduce and build consensus on the 
professional development plan,"Building 
Community By Building Instructional Practices". 
(Aug) 
Introduce Facilitating Collaboration, "The Power 
of Teams", Review Case Study: Collaboration or 
"Coblaboration"., (Aug-Sept) 

Implement the professional development plan for 
the year with input from staff on building the 
agenda for the professional growth day. (Sept - 
May) 

Evaluate the effectiveness of the activities of 
each of the two days of professional growth to 
determine increased student achievement as 
well as an effective professional learning 
community. (June) 

Identify teacher involvement in professional 
growth on site, within the District and beyond. 
Post as a resource. (Aug) 

Encourage teachers to work collaboratively by 
developing meaningful activities that target 
student achievement. (Sept - June) 

Grade levels share the results of their 
collaboration and the effects on student 
achievement for 2008-09. (June) 

Encourage teacher involvement as both 
facilitators and/or participants in professional 
growth options through conference attendance, 
support for writing proposals or grants, and 
release time for articulation. (Sept - June) 

Include teacher leaders as facilitators during the 
professional growth day and at staff meetings. 
(Sept - June) 

Celebrate teacher leadership on site. (Spring)  

Provide resources such as money, time and 
facilities to teachers to facilitate professional 
growth sessions. (Aug - June) 

Include team building opportunities at staff 
meetings, professional growth days and 
articulation lunches. (Sept - May) 

Grade level teams review progress towards 
grade level team goals. (May) 

Review and revisit goals/tools by grade level in 
the site-based Literacy and Assessment Plans. 
Include team building goals. (Oct) 

Implement grade level strategies from the 
Literacy Plan and use the grade level 
assessments as outlined in the assessment 
plan. (Oct - May) 

Implement spring grade level assessments per 
site plan. (May-June) 

Agree upon vocabulary by grade level as a part 
of our College Readiness program. (Aug) 

Grade level teams develop activities and lessons 
to promote college readiness ( Sept-May) 

Use a College Theme for "Olympics". 
Review college Readiness program. Celebrate 
successes. Suggest changes if appropriate 
(May/June) 

Review professional norms. (August) Implement the professional norms. (Aug - June)  Evaluate the effectiveness of the professional 
norms. (May)  

Principal meet with grade level teams to check in 
every 6-8 weeks. (Aug) 

Grade level teams implement strategies to work 
towards progress on team goals. (Aug - June) 

Principal meet with grade level teams to check in 
on team building goals and student 
achievement. (May) 

Use 4 point rubrics and other assessment tools Use the 4 point rubrics to assess writing and Use the information from progress reports, grade 
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FORMING 
1st TRIMESTER TASKS 

IMPLEMENTING AND ADJUSTING 
2ND TRIMESTER TASKS 

EVALUATING AND 
RECOMMENDING 

3RD TRIMESTER TASKS 
that align with the revised progress report. (Sept) math in alignment with trimester standards on 

the progress reports. 
Determine and agree upon exit and entry levels 
as measured against grade level standards in 
writing, reading and math and articulate 
vertically among teachers. (Oct - May) 

level assessments and agreed upon exit/entry 
levels to assist in the placement process for the 
next school year. (June) 

Develop more opportunities to celebrate the 
diversity of our students and community beyond 
Celebrate Diversity Night. (Oct - Dec) 

 Use incidents of student conflict as tools to teach 
a variety of ways to resolve issues of 
misunderstandings about culture. 

Products and Achievements Products and Achievements Products and Achievements 
Progress Reports 
List of teacher leadership as a resource 
Assessment plans 
Grade level meeting schedules and minutes 
4 point rubrics in writing and math 

Progess Reports 
Log of grade level meeting visits and follow up. 
TLC and professional growth day agendas.  

Progress Reports 

 
 

A.  SITE-BASED LITERACY PLAN – Part 2c 
  

CAPACITY BUILDERS TO SUPPORT RIGOR, RELEVANCE, RELATIONSHIP 
Professional Learning 
to build staff capacity 

Parent Involvement 
to engage in student learning 

Student Engagement 
for partnership in learning 

Use of TIMS to store data as per assessment 
plan by grade level. 

  

Celebration of successes throughout school 
year. 

Parents and families invited to attend Science 
Fair, Reflections night, Open House, Music 
assemblies and other events to showcase 
student work and achievement. 

Student participation in assemblies, cultural 
events, field trips, author's Faires and award 
ceremonies. 

Collaboration time for staff via articulation 
lunches, PTA assemblies and release time. 
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IV.   B.  KINDERGARTEN TRANSITION (Title I schools) 

 
NOT APPLICABLE  
 

 
 
V.     SAFE AND SUPPORTIVE SCHOOLS 
  

A.     SCHOOL-WIDE BEHAVIORAL SUPPORT PLAN   
Adobe Bluffs incorporates a progressive discipline program following rules of discipline in accordance with statues of the State of 
California.  Parents annually receive a copy of the Rules of Student Discipline.  Teachers go over school-wide rules with students at 
the beginning of the year and follow up when necessary.  These rules are also made available to parents in the student handbook 
that is posted on the school website.  Parents and students review the rules and sign an agreement page that is returned to the 
school.   The Principal meets with all students in an assembly at the beginning of the school year to address the rules, targeting zero 
tolerance in grades 4 and 5.  A regional support counselor is available one day weekly to assist students, teachers and parents with 
concerns.  We also have student services specialists on campus four days a week who provide assistance with playground activities 
during recess and lunch.  The counselor and student services specialists provide developmental, preventive and responsive 
guidance and counseling activities as needed.  They also serve as a resource for guidance issues.  A character program has been 
established to remind students of desirable traits to use when making decisions for actions and words. Using the Character Counts 
Program, we highlight, problem-solve and model Trustworthiness, Respect, Responsibility, Fairness, Caring and Citizenship with our 
students and staff. Students are recognized with Aztec Character Cards for making good decisions and reminded about rules 
through Aztec Alerts.  We employ eight trained noon duty supervisors to assure student safety at lunch.  Adobe Bluffs staff is vigilant 
and adamant in preserving a safe, respectful campus climate.  Teachers provide supervision before and after school.  Low level 
aggressive behavior is acknowledged, sanctions are respectfully administered and student behavior is redirected and monitored in a 
positive direction. 

  

    
B.     DRUG ABUSE EDUCATION PLAN   

  All schools in the PUSD implement the Too Good for Drugs Tobacco, Drugs and Alcohol prevention program, which is designed around specific lessons 
in five components: Goal Setting, Decision Making, Bonding with Others, Identifying and Managing Emotions, and Communicating Effectively. 

   

  
Program Grade Level(s) Minutes

Too Good for Drugs K – 5 
300 minutes delivered in ten, 
thirty minute research-based 

lessons throughout the school 
year in each class 

Red Ribbon Week K – 5 75 minutes 
Character Counts Week and Program activities K – 5 100 + minutes 

Community Service Projects such as Adopt A Family, Toys for Tots, and Pasta K-5 Varies 
PIP Counseling K-3 Varies 
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VI.    FUNDING AND GOVERNANCE 
 

A.  CENTRALIZED SERVICES 
  

Program 
Budgeted 

Centralized 
Services 

Percentage of 
Total District 

Allocation 
Centralized Services 
 (Description Below) 

Title I $64,194 5.3 Administrative Support 

$4,380 1.5 Administrative Support 
Title III 

$285,323 98.2 Instructional Support/Professional Development 

$128,028 10.0 Administrative Support 
EIA-LEP and EIA-SCE 

$1,114,967 87.1 Instructional Support/Professional Development 

$35,225 13.3 Administrative Support 
GATE 

$82,225 31.0 Instructional Support/Professional Development 

$23,000 24.7 Administrative Support Pupil Retention Block 
Grant $66,401 71.3 Instructional Support/Professional Development 

$157,908 6.9 Administrative Support School and Library 
Improvement Program 

Block Grant (SLIP) $73,116 3.2 Instructional Support/Professional Development 

  
 DESCRIPTION OF SERVICES: 

 
Centralized Services, in the forms of administrative support and instructional support/professional development, are performed by the 
district office in support of school sites.  These may include: 

  
• Assessment, monitoring, and reporting services  • Instructional materials purchase and implementation support 
• English language proficiency testing  • Intervention programs  
• Staff development or training  • Other services, as appropriate for school site support  
• Salaries for teachers, instructional assistants, tutors    
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VI.        FUNDING AND GOVERNANCE 
  

     C. BUDGET DEVELOPMENT FORM 
SITE: Adobe Bluffs Elementary School   
PROGRAM: School and Library Improvement 

Program (SLIP) Block Grant   
RESOURCE 
NUMBER: 7395-000   

Budget Summary for School and Library Improvement Program (SLIP) 
Block Grant 

2008 ENTITLEMENT: $ 25,058 AMOUNT PER STUDENT: $    
PLUS CARRYOVER: $ 0 # OF STUDENTS:    
TOTAL SITE BUDGET: $ 25,058 TOTAL ENTITLEMENT: $    

  BUDGETED 
EXPENDITURES   

OBJECT FUNCTION 1000 
INSTRUCTIONAL

FUNCTION 2700 
SCHOOL ADMIN 

FUNCTION 3110 
COUNSELING FUNCTION  FUNCTION  GRAND 

TOTAL 
4300-010: SUPPLIES $ 806.00 $  $  $  $  $ 806.00 
1900-010: OTHER CERTIFICATED REGULAR $ 2,000.00 $  $ 10,232.00 $  $  $ 12,232.00 
2900-086: OTHER CLASSIFIED REGULAR $ 12,020.00 $  $  $  $  $ 12,020.00 

TOTAL SITE BUDGET: $  $  $  $  $  $ 25,058.00 
          

  
1000         CERTIFICATED SALARIES 
1100-010   TEACHER’S SAL. REGULAR 
1100-012   TEACHER SUB 
1100-014   TEACHER HOURLY 
1900-010   OTHER CERTIFICATED REGULAR 
1900-014   OTHER CERTIFICATED HOURLY 
  
2000         CLASSIFIED SALARIES 
2100-010   INSTRUCTIONAL AIDE REGULAR 
2100-012   INSTRUCTIONAL AIDE SUB 
2100-014   INSTRUCTIONAL AIDE HOURLY 
2400-010   CLERICAL REGULAR 
2400-014   CLERICAL HOURLY 
2900-086   OTHER CLASSIFIED REGULAR 
  

3000         EMPLOYEE BENEFITS 
3111-000   STRS – CERTIFICATED 
3212-000   PERS – CLASSIFIED 
3222-000   PERS Pickup – CLASSIFIED 
3312-000   FICA – CLASSIFIED 
3321-000   MEDICARE – CERTIFICATED 
3322-000   MEDICARE - CLASSIFIED 
3331-000   PARS - CERTIFICATED 
3332-000   PARS – CLASSIFIED 
3401-000   HEALTH-CERTIFICATED 
3402-000   HEALTH-CLASSIFIED 
3501-000   UNEMPLOYMENT INS – CERTIFICATED 
3502-000   UNEMPLOYMENT INS – CLASSIFIED 
3601-000   WORKERS COMP INS – CERTIFICATED 
3602-000   WORKERS COMP INS - CLASSIFIED 
3802-000   PERS Recapture - CLASSIFIED 

4000         BOOKS AND SUPPLIES 
4100-010   TEXTBOOKS 
4200-010   OTHER BOOKS 
4300-010   SUPPLIES 
4300-011   SUBSCRIPTIONS 
4300-018   SOFTWARE 
  
5000         CONTRACTED SERVICES 
5200-010   CONFERENCE EXPENSE 
5200-011   TRAINING EXPENSE 
5200-020   MILEAGE EXPENSE 
5600-041   MAINTENANCE CONTRACTS 
5710-012   PUBLICATIONS 
5710-130   STUDY TRIPS 
5800-015   PROFESSIONAL SERVICES 
5800-086   OTHER SERVICES 

6000         CAPITAL OUTLAY 
  
6400-030   COMP HARDWARE UNDER $500 
6400-031   COMP HARDWARE $500 AND OVER 
6400-090   EQUIPMENT UNDER $500 
6400-091   EQUIPMENT $500 AND OVER 
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VI.        FUNDING AND GOVERNANCE 
  

     C. BUDGET DEVELOPMENT FORM 
SITE: Adobe Bluffs Elementary School   
PROGRAM: Title III (ELL Student Formula 

Subgrant)   
RESOURCE 
NUMBER: 4203-000   

Budget Summary for Title III (ELL Student Formula Subgrant) 
2008 ENTITLEMENT: $ 8528.00 AMOUNT PER STUDENT: $    
PLUS CARRYOVER: $  # OF STUDENTS:    
TOTAL SITE BUDGET: $  TOTAL ENTITLEMENT: $    

  BUDGETED 
EXPENDITURES   

OBJECT FUNCTION 1000 
INSTRUCTIONAL

FUNCTION 2700 
SCHOOL ADMIN 

FUNCTION 3110 
COUNSELING FUNCTION  FUNCTION  GRAND 

TOTAL 
4300-010: SUPPLIES $ 8528.00 $  $  $  $  $ 8528.00 

TOTAL SITE BUDGET: $  $  $  $  $  $ 8528.00 
          

  
1000         CERTIFICATED SALARIES 
1100-010   TEACHER’S SAL. REGULAR 
1100-012   TEACHER SUB 
1100-014   TEACHER HOURLY 
1900-010   OTHER CERTIFICATED REGULAR 
1900-014   OTHER CERTIFICATED HOURLY 
  
2000         CLASSIFIED SALARIES 
2100-010   INSTRUCTIONAL AIDE REGULAR 
2100-012   INSTRUCTIONAL AIDE SUB 
2100-014   INSTRUCTIONAL AIDE HOURLY 
2400-010   CLERICAL REGULAR 
2400-014   CLERICAL HOURLY 
2900-086   OTHER CLASSIFIED REGULAR 
  

3000         EMPLOYEE BENEFITS 
3111-000   STRS – CERTIFICATED 
3212-000   PERS – CLASSIFIED 
3222-000   PERS Pickup – CLASSIFIED 
3312-000   FICA – CLASSIFIED 
3321-000   MEDICARE – CERTIFICATED 
3322-000   MEDICARE - CLASSIFIED 
3331-000   PARS - CERTIFICATED 
3332-000   PARS – CLASSIFIED 
3401-000   HEALTH-CERTIFICATED 
3402-000   HEALTH-CLASSIFIED 
3501-000   UNEMPLOYMENT INS – CERTIFICATED 
3502-000   UNEMPLOYMENT INS – CLASSIFIED 
3601-000   WORKERS COMP INS – CERTIFICATED 
3602-000   WORKERS COMP INS - CLASSIFIED 
3802-000   PERS Recapture - CLASSIFIED 

4000         BOOKS AND SUPPLIES 
4100-010   TEXTBOOKS 
4200-010   OTHER BOOKS 
4300-010   SUPPLIES 
4300-011   SUBSCRIPTIONS 
4300-018   SOFTWARE 
  
5000         CONTRACTED SERVICES 
5200-010   CONFERENCE EXPENSE 
5200-011   TRAINING EXPENSE 
5200-020   MILEAGE EXPENSE 
5600-041   MAINTENANCE CONTRACTS 
5710-012   PUBLICATIONS 
5710-130   STUDY TRIPS 
5800-015   PROFESSIONAL SERVICES 
5800-086   OTHER SERVICES 

6000         CAPITAL OUTLAY 
  
6400-030   COMP HARDWARE UNDER $500 
6400-031   COMP HARDWARE $500 AND OVER 
6400-090   EQUIPMENT UNDER $500 
6400-091   EQUIPMENT $500 AND OVER 
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VI.        FUNDING AND GOVERNANCE 
  

     C. BUDGET DEVELOPMENT FORM 
SITE: Adobe Bluffs Elementary School   
PROGRAM: English Language Acquisition 

Program (Grades 4-8 only)   
RESOURCE 
NUMBER: 6286-000   

Budget Summary for English Language Acquisition Program (Grades 4-8 
only) 

2008 ENTITLEMENT: $ 1,429 AMOUNT PER STUDENT: $    
PLUS CARRYOVER: $  # OF STUDENTS:    
TOTAL SITE BUDGET: $ 1429.00 TOTAL ENTITLEMENT: $    

  BUDGETED 
EXPENDITURES   

OBJECT FUNCTION 1000 
INSTRUCTIONAL

FUNCTION 2700 
SCHOOL ADMIN 

FUNCTION 3110 
COUNSELING FUNCTION  FUNCTION  GRAND 

TOTAL 
1100-014: TEACHER HOURLY $ 1000.00 $  $  $  $ 1000.00 $  
3111-000: STRS - CERTIFICATED $ 83.00 $  $  $  $  $  
3321-000: MEDICARE - CERTIFICATED $ 15.00 $  $  $  $  $  
3501-000: UNEMPLOYMENT INS - CERTIFICATED $ 3.00 $  $  $  $  $  
3601-000: WORKERS COMP INS - CERTIFICATED $ 18.00 $  $  $  $  $  
4300-010: SUPPLIES $ 310.00 $  $  $  $  $  

TOTAL SITE BUDGET: $  $  $  $  $ 1429.00 $  
          

  
1000         CERTIFICATED SALARIES 
1100-010   TEACHER’S SAL. REGULAR 
1100-012   TEACHER SUB 
1100-014   TEACHER HOURLY 
1900-010   OTHER CERTIFICATED REGULAR 
1900-014   OTHER CERTIFICATED HOURLY 
  
2000         CLASSIFIED SALARIES 
2100-010   INSTRUCTIONAL AIDE REGULAR 
2100-012   INSTRUCTIONAL AIDE SUB 
2100-014   INSTRUCTIONAL AIDE HOURLY 
2400-010   CLERICAL REGULAR 
2400-014   CLERICAL HOURLY 
2900-086   OTHER CLASSIFIED REGULAR 
  

3000         EMPLOYEE BENEFITS 
3111-000   STRS – CERTIFICATED 
3212-000   PERS – CLASSIFIED 
3222-000   PERS Pickup – CLASSIFIED 
3312-000   FICA – CLASSIFIED 
3321-000   MEDICARE – CERTIFICATED 
3322-000   MEDICARE - CLASSIFIED 
3331-000   PARS - CERTIFICATED 
3332-000   PARS – CLASSIFIED 
3401-000   HEALTH-CERTIFICATED 
3402-000   HEALTH-CLASSIFIED 
3501-000   UNEMPLOYMENT INS – CERTIFICATED 
3502-000   UNEMPLOYMENT INS – CLASSIFIED 
3601-000   WORKERS COMP INS – CERTIFICATED 
3602-000   WORKERS COMP INS - CLASSIFIED 
3802-000   PERS Recapture - CLASSIFIED 

4000         BOOKS AND SUPPLIES 
4100-010   TEXTBOOKS 
4200-010   OTHER BOOKS 
4300-010   SUPPLIES 
4300-011   SUBSCRIPTIONS 
4300-018   SOFTWARE 
  
5000         CONTRACTED SERVICES 
5200-010   CONFERENCE EXPENSE 
5200-011   TRAINING EXPENSE 
5200-020   MILEAGE EXPENSE 
5600-041   MAINTENANCE CONTRACTS 
5710-012   PUBLICATIONS 
5710-130   STUDY TRIPS 
5800-015   PROFESSIONAL SERVICES 
5800-086   OTHER SERVICES 

6000         CAPITAL OUTLAY 
  
6400-030   COMP HARDWARE UNDER $500 
6400-031   COMP HARDWARE $500 AND OVER 
6400-090   EQUIPMENT UNDER $500 
6400-091   EQUIPMENT $500 AND OVER 
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VI.        FUNDING AND GOVERNANCE 
  

     C. BUDGET DEVELOPMENT FORM 
SITE: Adobe Bluffs Elementary School   
PROGRAM: EIA - Economic Impact Aid 

(English Learner Program)   
RESOURCE 
NUMBER: 7091-000   

Budget Summary for EIA - Economic Impact Aid (English Learner 
Program) 

2008 ENTITLEMENT: $ 2,232 AMOUNT PER STUDENT: $    
PLUS CARRYOVER: $ 1,182 # OF STUDENTS:    
TOTAL SITE BUDGET: $ 3,414 TOTAL ENTITLEMENT: $    

  BUDGETED 
EXPENDITURES   

OBJECT FUNCTION 1000 
INSTRUCTIONAL

FUNCTION 2700 
SCHOOL ADMIN 

FUNCTION 3110 
COUNSELING FUNCTION  FUNCTION  GRAND 

TOTAL 
4300-010: SUPPLIES $ 3414 $  $  $  $  $ 3414 

TOTAL SITE BUDGET: $  $  $  $  $  $ 3,414.00 
          

  
1000         CERTIFICATED SALARIES 
1100-010   TEACHER’S SAL. REGULAR 
1100-012   TEACHER SUB 
1100-014   TEACHER HOURLY 
1900-010   OTHER CERTIFICATED REGULAR 
1900-014   OTHER CERTIFICATED HOURLY 
  
2000         CLASSIFIED SALARIES 
2100-010   INSTRUCTIONAL AIDE REGULAR 
2100-012   INSTRUCTIONAL AIDE SUB 
2100-014   INSTRUCTIONAL AIDE HOURLY 
2400-010   CLERICAL REGULAR 
2400-014   CLERICAL HOURLY 
2900-086   OTHER CLASSIFIED REGULAR 
  

3000         EMPLOYEE BENEFITS 
3111-000   STRS – CERTIFICATED 
3212-000   PERS – CLASSIFIED 
3222-000   PERS Pickup – CLASSIFIED 
3312-000   FICA – CLASSIFIED 
3321-000   MEDICARE – CERTIFICATED 
3322-000   MEDICARE - CLASSIFIED 
3331-000   PARS - CERTIFICATED 
3332-000   PARS – CLASSIFIED 
3401-000   HEALTH-CERTIFICATED 
3402-000   HEALTH-CLASSIFIED 
3501-000   UNEMPLOYMENT INS – CERTIFICATED 
3502-000   UNEMPLOYMENT INS – CLASSIFIED 
3601-000   WORKERS COMP INS – CERTIFICATED 
3602-000   WORKERS COMP INS - CLASSIFIED 
3802-000   PERS Recapture - CLASSIFIED 

4000         BOOKS AND SUPPLIES 
4100-010   TEXTBOOKS 
4200-010   OTHER BOOKS 
4300-010   SUPPLIES 
4300-011   SUBSCRIPTIONS 
4300-018   SOFTWARE 
  
5000         CONTRACTED SERVICES 
5200-010   CONFERENCE EXPENSE 
5200-011   TRAINING EXPENSE 
5200-020   MILEAGE EXPENSE 
5600-041   MAINTENANCE CONTRACTS 
5710-012   PUBLICATIONS 
5710-130   STUDY TRIPS 
5800-015   PROFESSIONAL SERVICES 
5800-086   OTHER SERVICES 

6000         CAPITAL OUTLAY 
  
6400-030   COMP HARDWARE UNDER $500 
6400-031   COMP HARDWARE $500 AND OVER 
6400-090   EQUIPMENT UNDER $500 
6400-091   EQUIPMENT $500 AND OVER 

 




