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Calendar of Events

2009-

2010

August

12 Registration

13 Orientation

17 Make Up Registration
20 School Starts

22 Open House
September

04 Football vs. WHS

07 Labor Day Holiday

10 Football @ RBV

25 Football v. Escondido
October

01 Football @ Valley Ctr.
02 6-wk Progress Reports
07 DNHS Dedication

09 Football @ Poway

14 PSAT i Sophomores
16 Football v. San Marcos
22 Football @ Ramona

30 Football v. Carlsbad
November

06 Football vs. Mt. Carmel
10 FINALS i Day One
11 Ve
12 FINALS i Day Two

13 FINALS i Day Three
13 Football v. Orange Glen
13 Trimester 1 Ends

16 Trimester 2 Begins
23-27 District Recess

December
21-Jan 1 District Recess

January

04 First Day Back in 2010
18 MLK Day Holiday

22 6-wk Progress Reports
February

15-19 District Recess
March

03 FINALS i Day One

04 FINALS 7 Day Two

05 FINALS i Day Three
05 Trimester 2 Ends

08 Trimester 3 Begins

16 CAHSEE-ELA Testing
17 CAHSEE-Math Testing
April

05-09 District Recess

20-23 STAR Testing

23 6-wk Progress Reports
27-30 STAR Testing

May

03 AP Testing Begins

11 CAHSEE Make-Up

12 CAHSEE Make-Up

14 AP Testing Ends

31 Memorial Day Holiday
June

04 FINALS i Day One
07 FINALS i Day Two
08 FINALS i Day Three
08 Last Day of School




GUIDANCE & COUNSELING

Del Norte Guidance and Counseling offers:

. Academic and Career Advising
. College Readiness/Preparation
. Socio - Emotional Support
. One-on-One Student Support
. Student Supp ort Groups
. Crisis Intervention
. Conflict Mediation
. Tutoring Referrals
. Parent Education and Support
. Life Skills Lessons
Contact : Mr. Tahapary 1 Counselor
JTahapary@powayusd.com
(858)487 -0877 x6305
Del Norte California State University Selective University of
High School (CSU) and University of California (UC) and
Required for California (UC) Other Highly Selective
Graduation Recommend 1 or more Universities
Honors/AP Course Strive to take several
(one class = five credits) Honors & AP Courses
40 credits 4 years 4 years
Math Math Math
20 credits 4 years (3 required) 4 years (3 required)
Must complete (Algebra 1-2/Geometry 1 and (Algebra 1-2/Geometry 1 and
Algebra 1-2 Algebra 3-4/Geometry 2) Algebra 3-4/Geometry 2)
History History History
30 credits 2 years/4 trimesters 2 years/4 trimesters

World History-10™
U.S. History-11™
Civics/Econ-12"

(World History and U.S. History)

(World History and U.S. History)

Science
20 credits
(10 physical & 10 life)

Science
2 years laboratory science
One must be biological science and one must
be physical science.

Science
3 years (2 required)
laboratory science
Must be from at least two of three
science disciplines: biology,
chemistry, and physics.

Foreign Language
or additional Fine Art

5 credits (1 trimester)

Eoreign Language
2 years of the same language

Foreign Language
3-4 years of the same language (2
required)

Visual /Performing

Nutritional Science
Physical Education 1
20 credits and Health -
5 credits

1 year/2 trimesters
chosen from additional "a-f* courses beyond
those used to satisfy the requirements above,
or courses that have been approved solely for
use as "g" electives

Electives
80 credits chosen from
any academic or
elective courses
beyond the minimum
required for that area

Arts Visual & Performing Arts Visual /Performing Arts
5 credits (1 trimester) 1 year/2 trimesters 1 year/2 trimesters
Practical Art (dance, drama/theater, music, or visual art) (dance, drama/theater, music, or
5 credits (1 trimester) visual art)
Exercise & Electives Electives

1 year/ 2 trimesters
chosen from additional "a-f* courses
beyond those used to satisfy the
requirements above, or courses that
have been approved solely for use
as "g" electives




DEL NORTEGS SCHEDULE

Del Norte High School is bringing a new schedule to the Poway Unified
School District. After conducting extensive research, we have decided to

adopt the trimester schedule. Students attend school the same number of
days (180), but the time is divided into three distinct 60 -day grading
periods.  The beauty of the trimester schedule is that it allows students to

take 15 classes per year as compared to only 12 classes unde r the
traditional 6 -period day. Distinct features include:

0  Acceleration:
Are you a high achiever? Do you wa nt to graduate early? The
trimester schedule enables you to earn credits at a faster pace.
Students can actually complete a yeards worth of curricult
year!

0 Homeroom:
The faculty and staff at Del Norte are committed to personalizing the
lear ning experience for our students. Each student is assigned to a
homeroom class that meets twice per week for twenty minutes. This
time enables students to develop close relationships with their peers

and a faculty advisor that are critical to student suc cess.

0  Off-Roll:
A full schedule is not for everyone. Whether you are an athlete who
wants to limit the time missed from class du e to sports contests, or a
student who does better working at a slower pace, you may want to
consider taking one period off -roll.  The trimester schedule will still

enable you to graduate on time.

0  Reduced class load for students:
Students have the opportunity to take five classes each trimester
rather than six in a semester schedule.

0  Tutorial:
Tutorial at Del Norte is buil  tinto the school day and occurs three times
per week opposite homeroom. This time allows students to get extra
help from teachers, follow up on missing assign ments, and study for
tests.



ATTENDANCE

Compulsory attendance laws require that parents se nd their children to
school. The law further states that a student must attend every scheduled
session of every class, even if failure is imminent. The law applies to all
students until they reach 18 years old. Once a student becomes 18 years

old, they be come a guest at Del Norte High School and can be withdrawn
from school if their academic progress, attendance, or behavior is not
acceptable.

24 -HOUR
Attendance Hotline
(858) 487 -0877 ext. 6311

PLEASE CALL BEFORE 11:00 A.M.
Absences and tardies mustb e excused within 24 hours .

Arriving Late to School

Any student who arrives late to school must check in with the Attendance
Office prior to going to class. Students will not be admitted to class without
a readmit slip.

Clearing Absenses
A parent/guardia n needs to CALL the 24 -Hour Attendance Office (487 -

0877 ext. 6311 ) before 11:00 a.m., EACH DAY that their student is
absent. Readmits must be picked up at the Attendance Office before the
start of school . All readmits should be shown to each teacher whose class

was missed by the student.

A student who has ten excused absences is considered excessively absent
(this includes tardies in excess of 30 minutes).

Please note that 10 absences (partial and full) are considered excessive.

For excessive excused abse nces, students are referred to School
Attendance Review Board  (SARB). Any absences or tardies due to medical
reasons must be validated by a Doctords note.

Off-Campus Passes
Students who need to leave school early need an Off -Campus pass.
Please call befor e 7:00 a.m. of the requested day for the pass
24 hour advance notice is preferable
No notes for leaving campus during school hours will be accepted

Parents who cannot call or call last minute will need to sign their student

out in person at the attendanc e office windows. Pl ease allow sufficient time
for Campus S upervisors to locate your student and b ring him/her to the
Attendance O ffice.

Student Hall Pass

To be out of class a student must have one of the following passes:

. Teacher hall pass

. An office call slip, with time and signature of their teacher

. Special permanently issued badges used by office aides or special
school programs (i.e.: ASB Officers)



Student Attendance Review Board (SARB)

California Education Code obligates parents or guardians to compl y with the
attendance of students at school. Parents or guardians who fail to meet this
obligation may be guilty of an infraction and subject to legal action
pursuant to Article 6 of Chapter Il of Part 27 of The Education Code.
Students who are absent from school three full days or tardy for more than

any thirty -minute period without a valid excuse on three occasions will

have their first truancy letter sent home. If the truancy continues a second

and third letter will go home to the parents and the Distric t Student
Attendance and Discipline Office . After three letters of truancy have been
sent a SARB court hearing may be scheduled for parents and student to
attend.

STUDENT INFORMATION

Associated Student Body (ASB) The Del Norte ASB is composed of elect ed
officers (Executive Council, Class Officers) and their appointed officers
(Commissioners). The mission of Del Norte ASB is to serve the students of

DNHS by offering quality co  -curricular activities and events which help to
promote school spirit and Nigh thawk Pride. ASB is also responsible for all
expenditures of student funds and helps to support several large programs

on campus. ASB elections are held twice per year and all students are
encouraged to participate.

Athletics: Del Norte High School offer s a comprehensive athletic program to

students who maintain at least a 2.0 GPA and are passing at least three
classes. (For more information on athletics, refer to the Athletic Handbook)
Information is available by contacting the Athletic Secretary or Athl etic
Director.

Cafeteria Open daily before  school and at lunch

Clubs DNHS encourages student to participate in clubs on campus. This is

a great opportunity  to get involved, support your school, and have fun. For
more information on how to start a ne w club, or join an existing club,
please contact the ASB Director.

Class Change DeadlineThe last day to drop/add a class is on the 15th day of
the trimester . This date will be announced well in advance in the daily
bulletin. Students must turn in a si gned form from a parent to have most
change requests considered.

Co-Curricular & Extracurricular Participation: To be eligible for participation in
extracurricular and co -curricular activities, all students in performing
groups, including but not limited to band, chorus, athletics, cheerleading,
student government and speech and debate, must meet the following
academic requirements:

1. During each grading period, students must attain a 2.0 GPA in all
enrolled courses on a 4.0 scale. Students must be pass ing a minimum
of three classes to maintain eligibility.



2. Accounting of eligibility will be the next day after school -wide
distribution of grades. At the high school level the grades that will be
counted for eligibility ar e six -week and trimester ~ grades .

3. If students do not bring their grades up to a 2.0 GPA at the end of the
probationary period, they will be ineligible to participate for the
following grading period.

4. All CIF eligibility rules still apply.

5.  For the purpose of determining GPA, all incompletes shall be computed
as Fodés until the incomplete is changed to a letter grade.
GPA will be recalculated using the grade(s) earned.

6. Students who are  absent from more than two classes that day, will not

be allowed to  partici pate in any athletic contests or club activities
7.  Participation is contingent upon satisfactory discipline and attendance
records.
8.  Extracurricular activities are those programs that have all of the
following characteristics
. The program is supervis  ed or financed by the District.
. Students participating in the program represent the District.
. Students exercise some degree of freedom in the selection,
planning or control of the program.
. The program includes both preparations for performance and
performa nce before an audience or spectators.

Extracurricular activities are not part of the regular school curriculum, are

not graded, do not offer credit and do not take place during classroom

time. Co-curricular activities are programs that may be associated w ith the
curriculum in a regular classroom.

Copyright Laws: Students should be aware that commercially printed
materials that have been copyrighted cannot be reproduced in total.
Copyright laws also pertain to the reproduction of certain audio, video and
electronic programs.

Counselors Counselors are available to work with academic, instructional,
college and career, as well as social or personal issues. Students may make
appointments to see their counselor on a request basis. Students who fall
behind in credits because they have failed classes are called in by their
counselor to discuss credit recovery.

Dance Regulations: Several dances are scheduled throughout the year. A
current I.D. card must be presented for admission to dances. All school
rules appl y at the dances. Once a student leaves the dance, s/he will not be

allowed to return, and will be expected to leave campus. There is to be
absolutely no freaking or dirty dancing at any school -sponsored activities.
This includes, but is not limited to, al | school dances and lunch activities. If

caught you may be removed from the function without refund.

Equal Access The Board of Education, acknowledging the value of student
involvement in extracurricular activities, including curriculum related
organizat ions, adopts the policy supporting these activities on secondary
school campuses. The policy implements the Equal Access Act as enacted

by Congress in 1984. The intent of the policy is to allow secondary school
students to meet on their campuses for a limi ted open forum for religious,
political or philosophical belief discussed in these limited open forums.



Nothing herein shall be construed to limit the authority of the school, its

agents or employees, to maintain order and discipline on school premises,
to protect the well being of students and faculty and to assure that
attendance of students at meetings is voluntary. All organizations are

required to follow the policies and procedures

Guidelines for club policy and procedure s are found in the club handbook.

Finance Transactions The finance window is available for the purchase of
tickets to athletic and ASB events, yearbooks, and transcripts. The finance

window is op en before school, during lunch , and after school .I.D.car ds are
required for all finance transactions. Checks should be made out to Del
Norte High School for the exact amount of purchase. Credit cards are not
accepted at the finance window. Financial obligations are the
responsibility of the student. Students wi th any unpaid/overdue
financial obligations cannot go to a school dance.

Food in the Classroom Food and drink will only be allowed in the classroom at
the discretion of the teacher.

I.D. Cards Student I.D. cards are a means of identi fying a student as a
member of DN HS. Students must carry ID cards with them on
campus at all times and at all school -related activities. Any adult may

ask for the ID at any time. Failure t o present an ID when requested may
result in disciplinary action. Students must present a current ID card to
check out library materials and to complete finance tran sactions.
Replacement cards are available for $5 and can be purchased at the
Finance Office before school, at lunch, and after school

Incompletes A student will be required t 0 make up an incomplete within five
weeks after the receipt of the incomplete grade. If this incomplete grade is

not removed within the time limit, the student will receive a grade as
indicated by the teacher.

Library/Textbook: The library is open from 7: 30am -4:00pm Monday - Friday.

- Students may borrow library books for 1 4 days, with the
option to renew for an additional two weeks; overnight
for reference books.

- Overdue fines:  .10/day for regular circulating books and
.50 /day for reference materials.

- We will be open during lunch, and have our cyber café
available to all students!

LIBRARY WEB PORTAL FEATURES :

- Library Online Catalog of Books

- ESBSCO Literature and History Reference Center
Databases

- GALE Global Issues, Opposing Viewpoints, and Student
Resource Center Gold D atabases

- NoodleBib

- World Book Encyclopedia

- United Streaming
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- Over 1000 reference ebooks and many other electronic
databases. Al may be accessed 24 hours/day via the
library web portal.

STUDENT ID CARDS: Students must present a cu rrent
student ID card to use computers and check out materials
from the library

TEXTBOOKS: Students are responsible for the barcoded
textbooks that are assigned to them. Cover textbooks with

paper or cloth . NO LAMINATED COVERS! Students are
expected to return borrowed textbooks and other materials in
the same condition in which they were borrowed. Bring any

unnoted textbook damages to the attention of the
textbook/library staff as soon possible. In accordance with

PUSD administrative procedure (6.84 .1), the student and/or
his/her parents are liable for the replacement cost or repair

of any lost, vandalized, or damaged book. There is a $5
District service charge for refunds.

Lost and Found Check with the Health Office for all lost items. Textbooks are
returned to the library.

Medications: Designated school personnel may assist any pupil who needs to
take medication during the school day if the school receives:

1. A written statement from the doctor detailing the method, amount and
time the medicat ion is to taken (Form H26), which is available from the
school.

2. A written, signed statement from the parent/ guardian asking the school

to assist the student (Form H26).

After the required forms are brought to school, a responsible person should
bring t he prescribed medication in a labeled prescription container to
school. Violation of the policy may result in disciplinary action.

Non-Punitive SelfReferrat Del Norte High School strongly encourages any
student who is using alcohol or drugs to discuss t he matter with his/her
parent/guardian or any school staff member. Students who disclose past

use of alcohol or other drugs when seeking help from an intervention or
recovery program shall not be punished or disciplined for such past use.

(This does notin  clude a student who is in possession or under the influence

of alcohol or other drugs at the time of reporting this information.)

Off Campus Independent Study (OCIS} Each school site will have the right to

enroll students in independent study for a limit ed period of time if the
students must be absent under conditions which do not meet the state
requirements for excused absences. Students requesting independent study

for five or more days should notify school attendance department five
school days prior t 0 departure. For extended absences, school attendance
departments should be notified five to ten school days prior to departure.

The Attendance Office will provide the student with a contract and
assignment sheets for each of the student's teachers. The co ntract must be
signed and dated by all parties prior to the absence. When the student

gives the teacher(s) the work assigned in the agreement, attendance may

be claimed for the student for the days of absence provided that the work

is completed by the date specified in the agreement and the work is




equivalent to a full minimum day of attendance claimed. Note that the

OCIS contract contains three dates; the beginning date of the contract, the

ending date of the contract, and the date on which the work is due ("due
date"). A modification or extension of the contract can be made in cases of

religious holidays.

Del Norte High School Parking Rules 20092010: Parking remains a privilege at
Del Norte High School. Having a permit does not guarantee a parking
space . It simply means if a space in the student lot is available, you have

the right to park there. Spaces are filled on a first come first served basis
Parking permits will be issued according to the following guidelines:

Students may not park on campus prio r to receiving a permit.
Students carrying unresolved discipline and/or attendance violations into

the next school year will not be issued a permit.

Obtaining a Parking Permit
All students must present:

. A valid DMV California __ vehicle registration in the student or
parent/ guardi ands name.
. Valid California _dri ver ds | icense.

. Current DNHS school identification card.

Completed parking re gistration forms (available in
Administration ).

Each permit will cost $5.00 cash or check (non -refundable).

A cumulative GPA  of at least 2.0.

Student may not be credit deficient.

Minimal tardy or truancy record.

Obtaining a Temporary Permit: You must get a temporary pass from
Administration if you drive a vehicle not registered with the office, prior to
parking _on campus . 1-day permits will be issued in the event of
emergency or late notice. A maximum of 5 -days will be issued with prior
notice. Temporary permits will not be issued after 8:00 AM and students
are NOT to use class time to address any parking issues.

Parking privil eges will be revoked for reasons including, but not limited to
the following:

. Grades that fall below a 2.0.
Attendance issues.
Misuse of permit.
Reckless driving.
Discipline issues.
Tardies or truancies.

. Excessive tickets.
Permits are not transferable. It is to be used only on the car and by the
student to whom it is issued. It is the responsibility of the student to
properly display the permit in the upper left corner of the front windshield
at all times.

STUDENTS ARE NOT TO PARK AT ANY TIME OF THE DAY IN THE
VISITOR SPACES OR FACULTY LOT . Tickets will be issued for any
violation of parking rules. Tickets are issued through the City of San Diego
and must be paid.



The speed limit on campus is 5mph. Parking rules are established and will
be given to studen ts when they register the car. Violations of any of the
rules listed above or stated in the parking rules can result in revocation of
parking privileges, parking citations, having vehicle towed or other
disciplinary action.

Pass/Fail Class DesignationStudents may designate a maximum of one

selected class each trimester as pass/fail. No classes which meet the A -G
requirement for admission to the University of California may be taken as
pass/fail. The deadline for designating classes pass/fail is the first five

school days of each  trimester . You may not change to or from pass/fail
after that time. The student must get and return the paperwork requesting
pass/fail to and from the school registrar.

P.E. Uniforms Uniforms are required for all students taking P.E. classes.
Uniforms consist of  navy blue shorts and light gray T  -shirt. Athletic shoes
and socks are required at all times. Uniforms are $20 for one set (shirt &

shorts) and $35  for two sets . A DNHS lock is also required for P.E. lockers
atacostof$ 5.

Progress Report CardsGiven to students  to hand carry home after 6 weeks of
classes each trimester. The trimester report card (with the final course
grades) is mailed home.

Psychologist Under general supervision of the Director of Special Education,
Psychologists provide psychological services to schools including testing,
counseling, and consulting to assist in meeting the educational needs of
individual pupils. Psychologists administer tests, interpret findings, and
make recommendations related to qualification for Special Education
services. Counseling may be provided to Special Education students as a
component of the IEP, or to the general education population in crisis
situations, typically referred by the Counseling or Wellness departments.

The Psychologist may also participate in the Intervention Assistance Team
(IAT) process, and confer with teachers, administrators, and other staff,
related to gaining a better understandi

Radios, Cell Phones, Walkmans, Ster®@s, iPods Portable stereos are NOT
permitted on campus and in all cases will be confiscated and disciplinary
action wildl be taken. Whil e "wal kman
players are permitted on campus, they MAY NOT be used during class time
in or outside of the classroom. Students are strongly encouraged NOT to
bring fAi Podsod or MP3, hutthese éavises roay bedaugipt u s

to campus at your own risk . Security and administrative personnel will not
conduct investigation into stolen proper ty. Stolen #Ai Podso
reports should be filed with the San Diego Police Department.

Skateboards, Roller Blades and BicyclesStudents are NOT permitted to ride
skateboards, roller blades or bicycles on the campus. Bicycles must be
secured in th e bike rack.

Technology and Telecommunications ResourcesRefer to Student Acceptable Use
Agreement.
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Transcripts Students must allow a minimum of 5 school days when ordering
transcripts for college, sc  holarships, etc. You must pay $5 .00 to the Finance
Office and bring the receipt to the registrar to order your official transcript s.
Request forms  for official transcripts are available in the  Counseling Office
or online on the DNHS Counseling O ffice website. Only written requests are
accepted. Unofficial transcripts can be obtained directly through the
Registrards Office for $1.00.

Visitors to DNHS Campus In order to ensure campus security and protection to
students, strict enforcement of the campus policy regarding the presence of
non -students on ca mpus is enforced.

1. Students are not allowed to bring visitors to school.

2. Non-students who wish to tour the campus must be escorted on a
tour by a school official. Please call Administration  to arrange for
a tour.

3. The presence of any non -studen t on campus during regular school
hours is subject to arrest under Penal Code §626.8.

4. Only students registered and attending Del Norte High School
may be on campus during school hours. Students who have been
assigned to home suspension may not attend a ny school
sponsored event during the time of suspension and their presence
on campus makes them subject to Penal Code §626.8.

5. Parents and guardians wishing to see a student during regular
hours must check into the office of the Assistant Principal
Inte rruption of classes is not permitted.

6. Parents entering to see and/or sign a student out of class must be
prepared to present proper identification.

7. Students may not be released to any person other than the

parent/guardian without the parent/guardia nés written consent on

a DP-15 form.
Withdrawal f rom Class Withdrawal from a course made during the first 15
school days of atri mest er wi || not appear on the studentds transcri
report card. Any withdrawal from a course initiated after the first 15 school

days of a tri mester will be designated Withdrawal Fail (W/F). A W/F will be
computed into the students GPA.



STANDARDS FOR STUDENT BEHAVIOR

Most students are very serious about wanting to take full advantage of the

time they spend in school. Stud ents who come to school to learn and
participate in social activities seldom have problems with school rules.
However, the behavior of a few students creates problems for everyone by
interfering with teaching and learning. It is the intent of Del Norte Hig h
School and the Governing Board that District discipline policies and
regulations be enforced consistently and fairly without regard to race,

creed, color or sex. Discipline based on faith in the worth and dignity of

each individual is a positive form of guidance.

This section describes the major areas of problem behavior the Poway
Unified School District will not tolerate. Students who involve themselves in
these problem areas will receive corresponding disciplinary action. In all
cases of disciplinary a ction, students are protected by due process.
Students and parents should be aware that this only describes the major
problem areas. At any time, teachers or administrators may counsel
students regarding their behavior. If this occurs, students will be inf ormed
as to what they must do to make their behavior acceptable. Possible
consequences, if needed, will also be explained. The basic code of conduct

is designed to support, not stifle students. We hope it will help provide
students with a school they are proud to attend in an atmosphere where
they have freedom to learn.

It is essential that students who represent Del Norte High School exhibit
behaviors both on and off campus, which would not detract from, tarnish or

mar the reputation of a team, program or school. They should, through
their own high degree of citizenship, provide the role models necessary to
maintain the high level of excellence and provide leadership for other
student followers. Our student leaders should act as meaningful, productive

memb ers of society, showing good citizenship towards all. Failure to live up

to these standards may result in students being removed from the position

they hold. This includes all co -curricular activities, i.e., teams, clubs and
offices.

Appeal Process:Studen ts wishing to appeal disciplinary decisions should contact
the Principal for information on specific procedures.

Assault: An "assault" is the unconsented to, unprivileged attempt, coupled with

an apparent present intent and ability, to inflict immediate i njury on the
person of another, provided the intended victim is placed in fear of personal

harm. "Assault is commonly referred to as an attempt to commit a "battery"

Battery: In general, battery is the unlawful touching or striking of another by

the aggr essor himself or by any substance put in motion by him, done with

intent to bring about a harmful or offensive contact which is not legally
consented to by the other and not otherwise privileged. It is often stated that

a battery is a consummated assault. Note that "battery” includes and implies
assault, for there can be no battery without an assault -- but an assault does
not necessarily include a battery.



Challenge of Authority: All school staff members are in position of authority on
campus and at any  school related activity. Direct challenges or verbal abuse
toward a staff member will result in disciplinary action. If the challenge or

verbal abuse is considered a threat to a staff member, disciplinary action could

result in arrest and possible expulsio n from the Poway Unified School District.
Note: By law, students are required to do what is reasonably asked of them as

long as the request does not cause physical or mental danger to them. If a

student feels he/she is not being treated fairly, the student should refrain from
arguing with the teacher and take the appeal to the Assistant Principal,
Discipline.

Computer Hacking/Viruses: Computer hacking and/or the introduction of a
computer virus violates school rules and will result in disciplinary action.
Disciplinary action includes restitution, suspension, being dropped from
computer classes with a W/F (Withdrawal/Fail) and the filing of a report with

the police. Computer "hacking” is illegally entering a computer system. A
computer "virus" is a program t hat once entered into a computer will destroy
software and computer memory. Internet is for educational uses only.
Students are to avoid sites which are inappropriate such as violence, hate, and
sexual in nature.

Discrimination: Discrimination is negative or unfair treatment toward an
individual based on race, ethnicity, sexual orientation, religion or gender. It is

against the rules for students to make nasty remarks that embarrass others or

make them feel uncomfortable with actions or remarks that are se xual or
racial in nature. Harassment on the basis of race, ethnicity, sexual orientation,

religion or gender is a violation of both federal and state employment laws as

well as District Policy and Administrative Procedures: (Title VII of the 1964

Civil Rig hts Act, the Educational amendments of 1972, Education Code §212.5

and Board Policy). The District is committed to providing students with an
academic environment that is free from harassment and discrimination.

Disorderly Conduct: Inciting or instigating a fight or any other disturbance on
campus will result in disciplinary action.

Drugs/Alcohol/Steroids: Possessing, using, having consumed or being under the
influence of alcohol, narcotics, dangerous drugs, steroids or other controlled
substances or into xicants of any kind will result in transfer to another high
school and/or will result in expulsion from the school district if this is a second
offense. Possession of marijuana on the grounds of a public school during the
hours in which school is open and offering instruction or programs for pupils K
12 is a misdemeanor. Minors may be punished on the first offense by a fine of

up to $250. Second offenses and adult misdemeanors may be punished by a
fine of up to $500 and/or ten days imprisonment.

Electronic Paging Devices/Cellular Telephones:The governing Board recognizes
that instructional time is precious and must be protected from unnecessary
disruption. However, the Board also acknowledges the importance of electronic
communication between students and parents, particularly when students are
involved with activities that keep them after school hours. Therefore, students

may be permitted to have in their possession a cellular phone/pager in school,

on school property, at after ~ -school activities, and at sc  hool -related functions
provided that use of the cellular phone/pager does not disrupt the instructional

process except as required by Education Code for medical reasons.




In_permitting use of such devices, the District, the school site, its

Administratio n and employees assumes no liability for the loss or

damage of the device or its misuse by another person . Cellular
phones/pagers are not to be used for unlawful purposes.

-Individual sites shall determine specific procedures for their students
regarding the use of cellular phones/pagers during non -instructional times
(i.e., breaks and lunch). These procedures must be developed in collaboration

with the school community, which may include site councils, safety
committees, parents, department chairs, school staff, and students. Del Norte
High School adopted its policy in 2002 and revisited in 2004. It was
determined that cell phones are never to be used during the instructional day .
Students in violation of this rule shall be subject to disciplinary action. Parents
or guardians may be responsible for picking up the cell phone from the
discipline office for students who violate this rule.

Explosives, Weapons and Related Devices:

1.  Any student proven to be in possession of firecrackers or any other
explosiv e device will be subject to suspension with consideration of
expulsion.

2. Any student found guilty of setting off an explosive device will result in a
suspension pending recommendation of expulsion.

3.  Any weapons or simulated weapons brought on campus wi I be
confiscated. The result could be possible arrest, prosecution and
expulsion. Some examples are paint guns, pellet guns, B -B guns,

nunchakus, etc.

A weapon, dangerous instrument, or replica weapon is any object

which a reasonable person could perce ive to be a weapon. Examples
include, but are not limited to: gun, rifle, pistol, revolver, "zip gun”, "stun

gun”, taser, dirk, dagger, ice pick, knife, razor, pipe bomb, time bomb, cap

gun, containers of flammable fluids, B -B gun, pellet gun, spot marker gun,
billy club, blackjack, slingshot, nunchaku, sandclub, sandbag, metal knuckles,

or any metal plate with radiating points with one or more sharp edges, model

gun, model rifle, model pistol, model semi -automatic weapon, toy gun, toy
rifle, toy semi  -auto matic weapon and squirt gun.

A student discovering inadvertent possession of a dangerous object should
immediately self -report such possession to a staff member in order for
optional consequences to be considered.

Fighting: Actual or attempted injury to a nother person, that occurs during a
hostile encounter. Mutual combat is when both parties are participants. For

school purposes, "self -defense" is not fighting back. Self defense is the
prevention of harm by blocking, holding or at best the moving away fro ma
fighter. An "eye -for-an-eye" is considered fighting, not self -defense.

Forgery: Falsely and fraudulently making or altering a document.

Gambling: Playing a game for property, wager or money or to stake something
on contingency.

Harassment: Harassment is unwanted and unwelcome behavior from other
students or staff members that interferes with another individual's life. When

it is sexual in nature, it is "sexual harassment". When it is racial in nature, it is
a"hate -motivated behavior" or sometimes a "hate crime".
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SECTION 5.28 HATE HARASSMENT AND HATE BEHAVIOR

The Govemning Board affirms the right of every student to learn in an environment free from
harassment and hate-maotivated behavior, It is the commitment of the District to provide a safe
and harmonious learning environment for our students. Behavior or statements that degrade,
intimidate, harass, and/or harm an individual or group on the basis of race, ethnidty, culture,
heritage, gender, sexual orientation, physical/mental attributes, or religious beliefs or practices will
not be tolerated.

Pursuant to Education Code 200 et saq., schools have an affirmative obligation to combat bias as
well as a responsibility to provide equal educational opportunity that supports human dignity and
equality. The California Department of Education defines hate-motivated behavior as an act, or
attempted act, motivated by hostility toward a victim's actual or perceived race, ethnity, national
origin, immigrant status, gender, sexual orientation, religious belief, age, disability, or any other
physical or cultural characteristic. Some hate-motivated behavior may also be a aime as defined
in state or federal law.

Any student who feels that he/she is a victim of harassment or hate-motivated behavior shall
report it to a teacher, administrator, or other school district adult. If the student believes that the
situation has not been remedied, hef/she may file a complaint in accordance with district complaint
procedures,

Staff who receive notice of hate-motivated behavior, or personally observe such behavior, shall
notify the principal or supervisor. The principal, principal’s designee, or supervisor shall report this
to law enforcement.

Students demonstrating harassment or hate-motivated behavior shall be subject to discipline in
accordance with Board policy and administrative procedure.

Elements of this policy and its administrative procedure will be integrated into existing school

plans, such as the school safety and staff development plans. The administrative procedures
address training for students and staff and other elements to support this policy.

Tssue 1: 9/20/93
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SECTION 5.28.1 Hate Harassment and Hate Behavior

Scope

This Administrative Procedure applies to all allegations of hate-motivated behaviors and criminal
actions toward any student in the academic environment of Poway Unified School District, including
allegations relating to school sponsored activities. Any student, or person on behalf of any
student, who believes a student has been the victim of hate-motivated behavior should be referred
to this administrative procedure,

Definition of Hate-Motivated Behavior

Poway Unified School District Board Policy, supported by the California statute, defines hate-
motivated behavior as an act, or attempted act, motivated by hostility toward a victim's actual or
perceived race, ethnicity, national origin, immigrant status, gender, sexual orientation, religious
belief, age, disability, or any other physical or cultural characteristic. Hate-motivated behavior is
elevated to a aiminal act, defined as hate vislence by the California Education Code Saction 200.3
and section 422.55 of the California Penal Code.

Disciplinary Actions Involving Hate-Motivated Harassment and Behavior
Factors to Consider

The determination of hate-motivated behavior is assessed from the point of view of a reasonable
person of the alleged vicim's position and takes into account the totality of circumstances.
Factors to consider in all cases may include, but are not limited to, the following:
a. Nature and seriousness of the incident
b. Frequency of the offensive conduct
. Age of the perpetrator
. Physically threatening or humiliating conduct
e. Context in which the incident occurred
f. Relationship between the parties
9. Impact on victim

a N

Hate violence as defined in California Education Code 200.3 and California Penal Code
Section 422.55

For incidents invelving hate violence as defined in California Education Code 200.2 and California
Penal Code Section 422.55, suspension or expulsion will be imposed upon the first offense.

Examples include, but are not limited to:
*  Assault, threatened assault, battery, or bodily injury.

Issue 2: 7/28/97
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*  Activities historically associated with threats of hostility toward an individual’s actual or
perceived protected characteristics (e.g.. burning crosses, nooses, wearing or posting
swastikas, wearing white sheets, hanging effigies, defacing symbols or images associated
with a protected status).

* Radal slurs, name calling, and bigoted epithets used in association with an intention to
inflict injury and or damage.

* The presence of organized group literature and/or posters which reference an organized

hate group with an intention to present a threatening message or hostile educational
environment.

Hate-motivated intimidation, harassment, remarks, and actions that create a hostile
leaming environment, absent of physical threat or criminal action

For incidents involving hate-motivated intimidation, harassment, remarks, and actions that create
a hostile learning environment, absent of physical threat, andfor criminal act, suspension may be
imposed upon the first offense.

Expulsion may be imposad when (1) other means of correction fail to bring about proper conduct,
aor (2) it is determined the student’s presence causes a danger to parsons or property or threatens
to disrupt the instructional process.
Examples include, but are not limited to:

*  Name calling, racial slurs, or bigoted epithets (in absence of a physical threat).

* The posting and circulation of demeaning jokes, or caricatures based on negative
stereotypes of persons.

* Harassment based upon an adtual or perceived protected status which degrades an
individual or negatively affects the individual's learming environment.

* The presence of drawings or words considered offensive, such as graffiti, slurs, paintings, or
printed clothing.

* The defacing, removal, or destruction of posted materials, meeting places, memorials, etc.
* Repeated insensitive or inappropriate remarks which continue after corrective or disciplinary
action have been implemented by the school.

Insensitive or inappropriate remarks and behavior

For incidents involving insensitive or inappropriate remarks which are absent of hostility or malice,
schaoaols will provide guidance and/or appropriate support services to the victim, as well as take
appropriate corrective or disdiplinary action for students exhibiting inappropriate behavior.

Suspensien may be imposed when other means of corredtion fail to bring about proper conduct.

Examples include, but are not limited to:

* Demeaning statements or degrading language stated between students in a manner whally
without malice.

Dissemination, Reporting, and Response Procedures

1. Annually, each school will provide students with age-appropriate instruction as to the
definitions and examples of hate behavior and the steps to be taken to report such
behaviors, whether directed at them or observed toward others. A well-publicized and
accessible process for reporting hate behavior will be available to students.
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Annually, each school will provide parents with a copy of the Board Policy and
Administrative Procedure regarding Hate Harassment and Hate Behavior.

Staff will be provided training regarding identifying, reporting, and responding to hate-
motivated behavior. This will include the need to report to their supervisor or principal all
instances which have been reported to them or observed.

Supervisors and principals are required to report incidents involving suspension or
recommended expulsion for hate-motivated behavior to the district office and to law
enforcement.

The response to reports of hate-behavior shall indude timely investigation, assurance of
protection for the victim, notification of the wictim's parents or guardians, and, as
appropriate, disciplinary action for the perpetrator.

If the victim believes that the situation has not been remedied, he/she may file a complaint
in accordance with district complaint procedures for disaimination or sexual harassment.

Educational and Other Programs

1.

The district shall create and support programs for students and staff which are designed to
promote understanding and appreciation of diversity, to instill the principles of justice and a
comprehension of the rights, duties, and dignity of American citizenship and the meaning of
equality and human dignity, including promotion of harmonious relations. These programs
will also focus on fostering an environment that encourages pupils to realize their full
potential, creates a school environment that is free from discriminatory attitudes, practices,
or events, and prevents acts of hate behavior, hate-related harassment, and hate violence.

The district shall create and foster an environment that is free from discriminatory attitudes
and activities in order to prevent acts of hate viclence,

The district shall adopt instructional materials which reflect diversity and discourage hate
vidlence.

Each school shall undertake activities that address and discourage hate behavior and
harassment.

The district shall provide appropriate support services to the victims of hate behavior.
Additionally, along with appropriate disciplinary consequences, the district shall provide
appropriate support services and training for students exhibiting hate-motivated behavior.



Hate Behavior: Poway Unified School District Board Policy, supported by the

California statute, defines hate -moti vated behavior as an act, or attempted

act, motivated by bostility toward a victimbés actual or perce
national origin, immigrant status, gender, sexual orientation, religious belief,

age, disability, or any other physical or cultural ch aracteristic. Hate -motivated

behavior is elevated to a criminal act, defined as hate violence by the

California Education Code Section 200.3 and section 422.55 of the California

Penal Code. * For more information on the penalties for hate - motivated

behavior visit the PUSD website.

1. Name calling, racial slurs or bigoted epithets.

2. The presence of symbols or words considered offensive to persons of a
specific gender, race, ethnicity, religion, sexual orientation or the
mentally or physically challenged, s uch as graffiti, slurs or painted
swastikas.

3. Activities historically associated with threats to persons of a specific
gender, race, ethnicity, religion, sexual orientation or the mentally or
physically challenged (e.g., burning crosses, wearing swastika s or white
sheets, flying confederate flags, hanging effigies, defacing pink triangles).

4.  The posting or circulation of demeaning jokes or caricatures based on
negative stereotypes of a specific gender, race, ethnicity, nationality,
religion, sexual orie  ntation or mental or physical challenges.

5. The defacing, removal, or destruction of posted materials, meeting
places, memorials, etc. associated with specific gender, race, ethnic,
religious, sexual orientation or mental or physical challenges.

6. Victim belief that the incident was motivated by bias against him/her as a
member of a specific gender, racial, ethnic, religious, sexual orientation
or mentally or physically challenged group.

7.  Perpetrator explanation/defense of incident involves exalting own gender,
race, ethnicity, religion, sexual orientation or mental or physical status
and/or includes statements demeaning victim group.

8. The presence of organized hate group literature and/or posters or
reference to an organized hate group.

Hazing: Hazing in any form, including initiation, which is degrading is strictly
forbidden by California State Law. No student shall conspire to engage in
hazing, participate in hazing or commit any act that causes or is likely to cause
bodily danger, physical harm, or personal degradation or disgrace resulting in
physical or mental harm to any fellow student or other person. Persons
violating this policy shall be subject to District discipline, misdemeanor
penalties and forfeiture of entitlements.

Off Limits Area: Dur ing lunch, students have access to the main campus area.

The areas considered "Off Limits" are:

1. Outer Perimeter ( outside yellow boundary lines; special access by

permission only)

Parking lots

Athletic fields

Tennis & racquetball courts

Any construction zone

Vending machines are not to be used during class. They may be used

before and af ter school and during  lunch.

7. Students are forbidden to climb fences as a form of access to or from the
campus.

o0rwN



Search and SeizuresSchool official s have a duty to protect other students from
the possible damages of contraband, such as weapons or drugs. Although
student rights are of primary importance, when situations warrant, searches of

vehicles, lockers, backpacks, purses, pockets and other perso

will be performed. "The legality of a warrantless search depends on the
reasonableness under all circumstances of the search, including the following
factors: whether the search was justified at its inception and whether, as
conducted, it wa s reasonably related in scope to the circumstances that
justified it in the first place.” (New Jersey v. TLO, 1985)

Our goal is to maintain a safe and orderly environment free of weapons, drugs

or paraphernalia which can negatively influence the climate
District may also use specially trained non

alert staff to the presence of substances prohibited by law or District Policy.
The dogs may sniff the air around lockers, desks, bags, items or vehicles on

District property or at District

allowed to sniff any person. Items shall not be sniffed if a person is close by.
Inspections shall be unannounced and may be made at the discretion of the

Superintendent or designee. St udents and parents/guardians shall be

informed of this policy at the beginning of each school year. In all cases,
students will be afforded due process.

Sexual Harassment The Poway Unified School District recognizes that

harassment on the basis of sex or

discrimination laws as well as District Policy and Administrative Procedures.
The District is committed to providing students with an academic
environment free from sexual harassment, and will not tolerate such
conduct on the part of any District employee, student, or other person at

school or at a school sponsored activity. Any person with a complaint of
sexual harassment suffered by a student should implement the complaint

process contained in the administrativ e procedures. Retaliation or

reprisals for reporting any incidents of sexual harassment, making
any complaints, or being involved in the investigation process, are

not permitted and will not be tolerated.

thoroughly investiga te any complaints of sexual harassment, and will take
immediate action to resolve such complaints. The Poway Unified School
District strictly prohibits harassment based upon gender or sex, against any

student in the educational environment

includes unwelcome conduct based upon sex or gender by someone who is
of the opposite or same gender, a fellow student, a teacher or other
employee of the District, a District administrator, or any other person,
within the school, school env ironment or school sponsored activity.

The |1

aw defines fisexual harassment o

requests for sexual favors, and other verbal, visual, or physical conduct of
a sexual nature, made by someone from or in the educational setting,
under any of the following conditions:

1.

2.

Submission to the conduct is explicitly or implicity made a term
or condition of an individual ds
Submission, or rejection of, the conduct by the individual is used

as a basis of aca demic decisions affecting the individual.

The conduct has the purpose or effect of having a negative impact
upon the individual 6s academic
intimidating, hostile or offensive educational environment.
Submission to, or rej ection of, the conduct by the individual is
used as a basis for any decision affecting the individual regarding

-sponsored events as long as they are not

gender is a violation of Federal and State

The District will promptly and

nal belongings

of our school. The
-aggressive dogs to sniff out and

Prohibited sex ual harassment

o0 mean unwel

academic status

performance

C 0 me

or

or

of

sexual
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crea



benefits and services, honors, programs or activities available at
or through the educational institution.

Examples of unwelcome conduct whic h may be sexual harassment include,
but are not limited to, the following:

1. Deliberate written or oral comments, gestures, or physical
contacts of a sexual nature or demeaning to onef6s gend
are unwelcome or interfere with school productivity.

2. Implicit or explicit sexual behavior by a fellow student, District
employee, or other person within the school environment which
has the effect of controlling, influencing, or otherwise affecting
the school environment.

3. Unwelcome suggestive, vulgar, or obs cene letters, notes, posters,
calendars, or other visual products, or derogatory comments,
slurs, and/or jokes of a sexual nature.

Retaliation: The Poway Unified School District strictly prohibits any retaliation
and attempts or threats to retaliate agai nst anyone for filing, reporting,
pursuing, or participating in a complaint of sexual harassment, or for being

a witness or helping in any other way relating to a complaint, potential
complaint, or investigation of alleged sexual harassment. Any person who
retaliates or attempts to retaliate in violation of this prohibition may be
subject to discipline whether or not sexual harassment actually occurred
and independently of this Administrative Procedure. Anyone with a concern
that retaliation is or may be oc curring is encouraged to contact the person
investigating the charge of sexual harassment or the principal, assistant
principal, or the District's Title IX Coordinator.

False Claims:No one shall file any claim of sexual harassment knowing it to
be false, and no one shall provide any knowingly false information in a
sexual harassment complaint or investigation. Anyone violating this
prohibition may be subject to disciplinary action independently of this

Administrative Procedure.

Procedures: These procedur es are intended to provide timely and effective
steps reasonably calculated to address concerns and allegations of sexual
harassment, remedy any sexual harassment that occurred by ending it and
preventing it from occurring again. All aspects of these proce dures should
be implemented with consideration of the gender, age, and maturity level

of the student who is the complainant and respondent of alleged sexual
harassment.

All formal complaints of sexual harassment must be presented within six (6) months
from the date the alleged conduct occurred. However, nothing within this procedure
prohibits District representatives from pursuing an investigation and implementing
remedies regardless of that deadline, with or without the implementation of this
procedure.

The confidentiality of information received and the privacy of the persons
involved will be protected, except for disclosures required by law or as to
those individuals who need to know within the context of an investigation,
analysis, appeal of sexual h arassment allegations, or prevention or
correction of misconduct. Therefore, a guarantee of complete
confidentiality is not provided.



Any individual who has designated a representative should inform that
representative of the need to maintain confidentia lity as appropriate to this
process, and shall confirm in a signed written communication to the
appropriate District representative that information may be supplied to or
received from that named representative.

If a person informs an administrator about alleged sexual harassment but
asks that the matter be kept confidential and that no action be taken, the

District must still discharge its duties to prevent and correct sexual
harassment.

Under those circumstances, the administrator will contacttheDistr i ct 6s Titl e
IX Coordinator, who may take further investigative or corrective actions,

with or without implementing this procedure. Also, some allegations may

be so egregious as to require District action or investigation, regardless of a

person's desire t 0 remain anonymous or not process a complaint. For

example, some allegations may require a report to the Child Protective

Services.

The informal and the formal complaint procedures include the disclosure to

the respondent of the identity of the complain ant and alleged victim, and
the formal complaint procedure cannot be implemented without a written,

signed complaint.

A person who files a complaint and the alleged victim of sexual harassment

shall not be penalized for the good -faith filing or processi  ng of an informal
or formal complaint, including not being removed from the educational
environment or his or her classroom without appropriate consent.

Complaint Process

These procedures may be implemented by a student with or without
approval of a parent  or guardian, by a student's parent or legal guardian or

other legal advocate, or by anyone who is aware of sexual harassment

having been committed against a student of Poway Unified School District.

If a person other than the student's parent, legal guard ian, or legal
advocate submits a complaint, the person receiving the complaint should

take appropriate steps to ensure the processing of the complaint does not

violate any federal or state rights to privacy possessed by the alleged
subject of the alleged s exual harassment. Any student, at any stage of the
complaint process, may be assisted by a parent, legal guardian, legal
advocate, or other adult of the studentédés choosing.

If a District employee becomes aware of allegations of sexual harassment against a
District student, that person shall notify an appropriate District administrator and that

administrator shall inform the Districtos Title I X Coordi
applicabl e, Child Protective Service/er The Districtods Titl:
designee, shall as soon as possible, if appropriate contact that student and/or that

studentds parent or |l egal guardian, refer the potential comp

Procedure and ensure the potential complainant possesses a copy of this
Administrative Procedure.



A potential complainant may begin the complaint process through the
informal or formal processes contained in this Administrative Procedure.
Nothing in this Administrative Procedure prevents or requires a potential
complainant from directly informing the potential respondent that the
conduct is unwelcome and must stop.

At no time must a potential complainant file a complaint with, or have it
processed by, the person who is accused of the sexual harassment, nor

must a potential co mplainant have a complaint processed by a District
administrator who serves directly below the accused person. Persons
accused of the sexual harassment and their direct subordinates are
disqualified from receiving, investigating, overseeing, or in any way acting
as an official District participant for purposes of this Administrative
Procedure. In those situations, the complaint should be filed with another

District administrator at the next higher level above the person accused of
committing the sexual hara  ssment.

Informal Resolution Process:The purpose of the informal resolution process is
to encourage any student who believes he or she has been victimized by a
sexual harasser, but does not want to file a formal written complaint, to
come forward, by prov  iding a less formal method for identifying concerns,
agreeing on how to resolve those concerns, and obtaining resolution. An
informal complaint is an oral request made to a principal, assistant
principal, or the District's Title IX Coordinator such as the Assistant
Superintendent, Personnel Support Services, for assistance with resolving a
concern about sexual harassment. An informal complaint may cause an
inquiry but does not result in starting the formal complaint process of this
Administrative Procedure. It is not necessary to use this informal
resolution process and, if implemented, it is not necessary to complete. A
formal complaint can be filed at any time.

The individual receiving the informal complaint should provide a copy of the

Board policy pr ohibiting sexual harassment against students, and a copy of

this Administrative Procedure, to the complainant and to the respondent, or

ensure that copies have already been provided, and notify
Title IX Coordinator of the complaint.

Regar dless of any desire or request to pursue concerns informally, and
regardless of any informal resolution, the District may implement additional
investigatory, corrective, and preventative actions. Some alleged conduct
might be considered so unacceptable tha t the District administrator may
determine the allegations are not appropriately handled through an
informal process. Examples include, among others, allegations involving an
individual who has a history of misconduct, allegations of direct threats
involv ing the health, safety, or welfare of any student, and allegations of
egregious or criminal acts.

Formal Resolution Process Implementation:The formal complaint process may be
implemented without filing an informal complaint or at any time during the
informal resolution process. The formal resolution process is implemented

by a complainant filing a written, signed complaint with the site principal
and/or assistant principal or with the District's Title IX Coordinator or
his/her designee. The complaint sh ould include at least the names of the
persons involved, the age and/or grade of the student(s), the approximate
date(s) of the event(s) at issue, and a description of the actions



constituting the alleged sexual harassment, which is as detailed as possible
given the age and maturity of the complainant. The complainant should
also include what he or she believes is an appropriate resolution.

Investigation and Report: The individual receiving the formal complaint or

his/her designee shall consider whether an y interim precautions should be
implemented and shall as soon as practical forward the complaint to the
Districtds Title | X Coordinator. The Districtodos Title | X Co

designee should address any current needs and commence an investigation

as soon as feasible. The investigation and report shall be completed as
expeditiously as practical, and no later than sixty (60) calendar days from
receipt by the District of the written, signed formal complaint, unless
further time is required by law or i f the complainant agrees in writing to an
extension.

The formal investigation shall result in a written report which shall include,

at the minimum, summaries of the complaint and evidence, a decision of

whether the facts indicate that sexual harassment occurred, a
recommendation to resolve the complaint, and reasons in support of the

findings and recommendations. In some cases, the names and identifiers of

students may be omitted from the written decision. The report shall also
include notice of the rig  ht of either party to appeal, notice that retaliation is
prohibited, and notice that the report should remain confidential to the

extent required by law.

Unless otherwise restricted by law, copies of the report shall be provided to

the complainant who s igned the complaint and to the respondent, or to

their respective representatives. If the right to privacy restricts the
disclosure of information, such as the discipline to be imposed upon
another student, the report shall include alternative information to the
extent permitted by law, for example, by indicating that appropriate
disciplinary and corrective actions are being implemented. A finding that

sexual harassment did not occur does not prohibit the implementation of

other corrective or disciplinary a ction independent of this Administrative
Procedure and does not require nullifying any discipline which may have

been implemented independently of this Administrative Procedure. If the

decision is not appealed, the report (including its proposed resolution ) shall
be implemented and the complaint shall be considered closed.

Appeal to Superintendent: The complainant or the respondent may appeal the
findings, conclusions, or recommendations, by submitting a signed, written
appeal to the District Superintende nt. An appeal must be received in the

Superintendentds office no | ater than the close of business
days following the forwarding of the investigatordés report.
specify at least what facts, conclusions, and/or recommendation s are

contested and why they are contested.

The Superintendent or his/her designee, shall forward, as soon as practical,

a copy of the appeal to the other party (to the extent permitted by law),

with a request that any response or further information mu st be provided
to the Superintendent within five (5) business days following the

transmission of the copy of the appeal.



Appeal to Board of Education: Any party may appeal the Superintendentos
decision to the Board of Education of Poway Unified School District. An

appeal mu st be received in the Superintendentés office no |
close of business on the fifth business day following transmission of the

Superintendentds or designeeds decision. The appeal mu st b
specify at least why the Superintendentds | evel decision should be chang:¢
and be signed. A copy of the appeal will be forwarded to the other party as

soon as practical (to the extent permitted by law), and include at least

notice of the right to submit any written response with in seven business

days of transmission of the copy of the appeal.

As soon as it is feasible, the Board of Education will consider what, if any,

additional actions should be undertaken and issue its final determination

upon the appeal to the parties. Not ice of the Boardoés decision shall be
provided to the parties or their respective representatives, and shall

contain notice of t he compl ai nant 0s right t o appeal t o t
Department of Education and the procedures to be followed for initiating an

appeal.

Access to Other Entities:In accordance with Title 5 of the California Code of

Regulations, section 4631(c), complainants are advised of the right to

appeal the local decision to the California Department of Education. Any

complainant may appealt he Boardds decision to the State Superintenden
in accordance with Title 5 of the California Code of Regulations, section

4652, by filing a written appeal with the State Superintendent within fifteen

days of receiving the Boardds decision.

In accordance with Education Code section 262.3, persons who have filed a
complaint with an educational institution are advised that civil law
remedies, including but not limited to, injunctions, restraining orders, or

other remedies or orders may also be available to complainants. Pursuant
to subdivision (d) of section 262.3, a person who alleges that he or she is a

victim of discrimination may not seek civil remedies pursuant to that
section until at least sixty days have elapsed from the filing of an appeal to

the S tate Department of Education, except that such moratorium does not

apply to injunctive relief.

Alternative Sources of Information and Assistance
Any question or concern about sexual harassment involving students may

be directed to the Daordirtatori ar todtlse principall oe I X C

assistant principal of that studentds school . For exampl e,
obtained about the specific rules and procedures for reporting allegations of

sexual harassment, pursuing available remedies, resolving any ques tion or

concern, or obtaining assistance because of age, disability, or language.
The Title IX Coordinator for Poway Unified School District can be contacted
about concerns at any stage of this process, by contacting him/her as
follows:

Assistant Superi ntendent, Personnel Support Services, or his/her Designee

POWAY UNIFIED SCHOOL DISTRICT
13626 Twin Peaks Road
Poway, California 92064

(858) 748 -0010, ext. 2014



Smoking/Use of Tobacco:To provide a tobacco free environment for both employees
and students, there shall be no smoking or tobacco product use allowed in District
buildings, grounds or vehicles.

1. State law prohibits the smoking possession or use of tobacco, or any product
containing tobacco, by students while on campus or while attending school
sponsored activities.

2. NO SMOKING includes before and after school and is prohibited in the parking
lot, in or out of cars, outside school entrances and areas adjacent to and
around school property.

3. Chewing tobacco is not permitted on campus.

4, Tobacc o use cannot take place within 1,000 feet of school, or to and from
school.

School based programs of intervention and counseling shall be made available for

students regarding their tobacco use, such as cessation classes, peer assistance,
tobacco -related support groups (with positive parental permission to attend),
mentors, and individual counseling and staff support.

Student disciplinary procedures concerning tobacco use are as follows:

First Offense  : Suspension, the type and length of which shall be det ermined by site
administrator.
Second Offense : Suspension and notification of law enforcement officials for

possible issuance of a citation.

In the case of pregnant minors and minor parents, each student entering the PUSD
Teen Parent program shall have a n interview at which time their level of tobacco use
will be assessed. If needed, the following services will be developed:

Referral to prenatal and related support services

Outreach services and assessment of smoking status

Individual counseli  ng and advocacy services

Motivational messages

Cessation services, if appropriate

Incentives to maintain a healthy lifestyle

Follow -up assessment

Maintenance and relapse - prevention services

se~paoop

Suspension or Expulsion Grounds:The Board of Education authorizes the school

Principal to suspend or to recommend for Board consideration, the expulsion of any

student who violates the Rules of Student Discipline. Restitution may also be

required in cases of damage or destruction of property. Accord ing to Ed Code

848915, mandatory recommendation for expulsion will be imposed on student for

any of the following acts, (unless the Superintendent/Principal finds that expulsion is

inappropriate due to the particular circumstances of the case):
Causing serious physical injury to another person, except in self defense.

2. Possession of any knife, explosive or other dangerous product that is of not
reasonable use to the pupil.

3. Unlawful possession of any controlled substance, except a first offense for t he
possession of not more than one avoirdupois ounce of marijuana, other than
concentrated cannabis.

Theft/Property Destruction: Theft and property destruction may result in police action

and possible prosecution. Restitution may be required and disciplin ary action will be
taken. The parent or guardian is legally responsible to pay or any losses due to

proven theft by their child or damage to public property caused by the student.




Threat: It is the expression of an intention to inflict evil or injury on another and is
more than the mere expression of such intent. It is a menace, especially any

menace of such a nature or extent as to unsettle the mind of the person on whom it

operates and to take away from his acts that free, voluntary action which alone
constitutes consent. Ordinarily, a "threat of force or violence" is tantamount to an
aggravated assault. Any statement made with regard to bringing dangerous
objects/weapons to school will be taken seriously and dealt with seriously.

Vandalism: Also known as "malicious mischief." The willful or malicious destruction of
any real or personal property belonging to another; a misdemeanor.



PUSD RULES OF STUDENT DISCIPLINE

Students of the Poway Unified School District will be disciplined in accordance
with Stat utes of the State of California. A student will be subject to
disciplinary action for the designated acts that are related to school activity
and attendance and which occur at any time, including but not limited to any
of the following:

The studentison  school grounds

The student is going to or coming from school

The student is on breaks or lunch periods whether on or off campus

The student is going to, coming from or attending a school -sponsored or
District -sponsored activity

The prohibited acts are:

1

2.

10.

11.
12.
13.
14.
15.

16.
17.
18.
19.

20.
21.

Causing, attempting to cause, or threatening to cause injury to
another person.

Possessing, selling, or otherwise furnishing to others any firearm,
knife, explosive, or other dangerous objects such as, but not limited

to, brass knuckles or slingshots.

Possessing, using having consumed, or being under the influence of
alcohol, narcotics, dangerous drugs, or other controlled substances or
intoxicants of any kind.

Transferring, selling, distributing, offering, arranging, or negotiating to
sell, or possessing qua ntities sufficient to suggest the intent to
provide, give or sell to other students, substances which are, or are
purported to be, alcohol, narcotics, dangerous drugs, other controlled
substances (i.e., marijuana, crystal methamphetamine, or anabolic
stero ids) or intoxicants of any kind.

Committing or attempting to commit robbery or extortion.

Causing or attempting to commit to cause damage of school or private
property.

Committing or attempting to commit theft of school or private
property.

Possessing or u sing tobacco or any products containing tobacco or
nicotine on school premises.

Commission of obscene act, or engaging in habitual profanity or
vulgarity.

Unlawfully possessing, offering, arranging, or negotiating to sell any
drug paraphernalia as defined in §11014.5 of the Health and Safety
Code.

Disruption of school activities or willful defiance of school authority.
Knowingly receiving stolen school or private property.

Possessing an imitation firearm.

Committing or attempting to commit sexual assault or sexual battery.
Threatening or intimidating a witness or a complaining witness in a
school disciplinary proceeding.

Sexual harassment.

Hate behavior/Violence.

Possessing or using electronic signaling devices, including but not
limited to pagers and signal ing equipment.

Causing or attempting to cause an assault or battery on any school
employee.

Violations of individual school rules.

Violations of bus riding rules.



Methods of discipline may include advice and counsel, warnings, work details,

lunch detention

, Friday after

-school detention, in

-school suspension (ISS),

Saturday school, suspension from bus riding, home suspension, rehabilitation
contract, transfer to another school and expulsion from the Poway Unified

School District.

Grounds for Suspension anddr Expulsion: The Board of Education authorizes the
school principal to suspend or to recommend to the Board for consideration of
expulsion any student who violates the Rules of Student Discipline.
Restitution may also be required in cases of damage or d

property. At

any

ti me, if the

estruction of
princiopal

causes a danger to persons or property or threatens to disrupt the
instructional process, the student may be suspended and/or expelled.

Alcohol and Controlled Substances Use:Board Policy defines specific disciplinary
action for the use of alcohol and controlled substances.
these standards and prohibitions is mandatory.

Compliance with

PUSD Prohibited Acts #3, 4, 6

Disciplinary Action on 1st Offense

Repeated
Offense

3. Possessing, using, having consumed, or
being under the influence of alcohol,
narcotics, dangerous drugs, other
controlled substances or intoxicants of any
kind.

Transfer to another high school, the
continuation high school, or the Off Campus
Inde pendent Study program . Initiate an
intervention contract. Notify SDPD.

Recommend
for expulsion.

4. Offering, arranging or negotiating to
sell any drug paraphernalia as defined in
Section 11014.5 of the Health and
Safety Code.

Transfer to another high scho  ol, the
continuation high school or the Off Campus
Independent Study program . Initiate an
intervention contract. Notify SDPD.

Recommend
for expulsion.

6. Transferring, selling, distributing,
offering, arranging, or negotiating to sell,
or possessing quant  ities sufficient to
suggest the intent to purvey, give or sell
to other students substances which are,
or purported to be alcohol, narcotics,
dangerous drugs, other controlled
substances or intoxicants of any kind.

Recommend for expulsion. Notify SDPD.

. To enforce its policy of intolerance for drugs and other dangerous
substances, the District may use specially trained nonaggressive
dogs to alert staff to the presence of substances prohibited by law
or District policy. The dogs will inspect inanimate obje

cts only.

. Alcohol detection devices may also be utilized as part of an
investigation or as a condition of participation in designated extra -

curricular events.

. Students,

lockers, and vehicles are subject to search when
reasonable suspicion exists.

These rules of student discipline are subject to modification without notice
due to State of California legislative action during the school year.

det er mi

nes

that

t

he



. Any additional discipline rules fo
in the principal 6s avind difficutyaunderstanding y o u
these forms, please contact the school for assistance.

. Si tiene dificultad comprendiendo estas formas, haga el favor de
comunicarse con la escuela para asistencia.

. Tumawag sa paaralan kung kailangan ninyo nang piliwanag.

. Neu ong hay ba co tro ngai gi ve van thu nay, xin vui long lien lac
voi nha truong de duoc huong dan.

Notification of Law Enforcement Authorities: The failure to make any report
required by this section is an infraction punishable by a fine to be paid by the
principal or principalés designee who is responsible for the

SOCIALLY RESPONSIBLE BEHAVIOR

The DNHS community believes  Socially Responsible Behavior (SRB) is crucial

to improving and maintaining a climate of respect. The Del Norte High School
experience will enhance educational opportunities, prepare students for the
workplace and allow all individuals to feel comfortable and secure. Staff,
parents and students have developed guidelines for Socially Responsible
Behavior during the school day a nd at all school sponsored events. Socially
Responsible Behavior includes, but is not limited to the following:

A Public Display of Affection : Physical intimacy is to be valued but
should be shared discreetly and not showcased. In an effort to
promote behav ior which establishes a friendly atmosphere without
causing others to feel embarrassment or discomfort, unacceptable
are:

1. Prolonged or heavy kissing
2. Fondling/inappropriate sexual contact
3. Excessive body contact

B. Language : Appropriate language enhances mutua | respect and
raises the level of comfort necessary for students and staff to
perform at their best. The following misuse of written, spoken or
gestured communication in any language is unacceptable:

1. Obscene or profane
2. Derogatory or intended to be racial , ethnic, religious, gender or
sexual slurs intended to be hurtful or harassing in nature.

C. Dress : School clothing should be neat, clean, and appropriate for
school activites and should follow th e standards of common
decency. Attire should not cause a disruption to the learning
environment. The dress code will be enforced at all school -
sponsored activities. Clothing that violates this standard is
unacceptable, and the student in violation will be disciplined

Examples of unacceptable dress are as f ollows:
1.  Clothing that reveals or exposes undergarments. This includes

any muscle shirts (underwear style).



6.
7.
8.

Clothing that does not adequately cover the midriff, breasts,
backs, or the buttock areas (No cleavage may be shown. Tube
tops & strapless shirts are not permitted).
Clothing and accessories (including backpacks) that promote
or portray:

a. Drugs, alcohol and/or tobacco (420, 8 -ball,
mushrooms, etc.)
Sex
Gangs (numbered hats that denote an area)
Weapons
Violence or hate behavior including derogatory
con notations directed toward sexual identity
Clothing that disparages any group.
Altered hats (acceptable hats are those that are mass
produced and are worn as intended by the manufacturer).
Bandannas; hairnets; wave caps; doo rags (worn or carried).
Wallet ¢ hains (worn or carried).
Belts or wrist -bands that have metal spikes.

Pooo

Environment : A clean, healthy and attractive campus is a shared
responsibility. In order to provide a safe and attractive environment,
the following are unacceptable:

1.

Litter & careless o rintentional

2. Vandalism 9 defacing of or damage to school or private property,

3.

including: tagging, graffiti, tree or shrub damage.
Spitting



DISCIPLINARY ACTIONS

Campus Beautification (C.B.):The student may be assigned a campus clean  -up project
as a conse quence for certain behavioral infractions. Failure to attend an assigned
C.B. will result in further disciplinary action including, but not limited to, ISS or
suspension from school.

Conference: A conference is held between the student and one or more sc hool
officials. Telephone, personal contact, letter or certified letter may notify Parent(s)

or guardian(s). A conference may also be conducted between the student, his/her

parent(s) or guardian(s), appropriate school personnel and any other individuals
concerned. A school official will talk to the student and try to reach an agreement

regarding how the student should behave.

In-School Suspension (ISSXhe student spends part of or an entire school day in the

ISS room. Students will complete community serv ice/campus beautification during
ISS. Students are to bring schoolwork for study and completion of assignments
during this time. Strict rules of discipline are enforced. Failure to follow In -School

Suspension rules may result in further disciplinary action

Loss of Privileges: Failure to attend Campus Beautification, repeated discipline
problems or attendance issues may result in the loss of parking permit, off campus
pass, work permit, extracurricular activities, senior activities, dance privileges and
intra/inter District transfer.

Removal from Class: Students may be removed from a class fo r one or more days or
for the tri mester for serious discipline infractions. When removed for a day or two,
the student is expected to make up all the work missed. If t he studentis r emoved

from the class for the tri mester, a grade of W/F (Withdrawal/Fail) will be recorded
on the student's permanent record.

Suspension from School: For serious disciplinary infractions, students may be
suspended from school. Such home sus pension means the student will not attend
school for the length of the suspension (maximum of five days at any one time).

The student is to remain at home during school hours and may not attend any

school - sponsored activities such as athletic events, dance s or plays. All schoolwork
missed during this time may be made up. Parents are notified annually as to due
process rights.

Administrative Placement: Administration placement to Westview High School, Mt.
Carmel High School, Rancho Bernardo High School, Poway High School, or Abraxas
High School per District procedure.

Expulsion; Expulsion means that the student is removed from the Poway Unified
School District and must seek an education in another district. Only the Board of
Education may expel a student. S tudents who are awaiting an expulsion hearing
due to extremely serious disciplinary infractions will be suspended from school
pending the hearing. (This suspension can exceed the five days mentioned above

under Suspension from School, as it is Board approv ed.) Parents will be notified by
the school of the intent to seek an expulsion. The District will notify the parents of

their due process rights.



ACADEMIC HONESTY

The Governing Board believes that academic honesty and personal integrity are

fundamental

components of a student's educational experience. The Board expects

that students will demonstrate acts of academic honesty at all times and will not
engage in acts of: cheating on tests fabrication/falsification forgery unauthorized

collaboration plagiar

ism theft/alteration of materials or equipment

The Board intends that the District data network, Internet, and other on -line
resources provided, be used to support the instructional program and further

student learning. Users of the

District's computing an

d network resources are

required to use such resources responsibly, ethically, and in compliance with usage
agreements outlined in District policy.

Disciplinary actions for violations of the rules of the academic honesty policy may

range in severity and w

ill be appropriate to the situation. Disciplinary actions

include, but are not limited to, the following: expulsion, suspension, dropped from

the class no credit.

Academic Honesty is a Board

-regulated issue. It is a district

-wide, comprehensive

plan design ed to promote and protect the highest standards of academic honesty
and integrity. At the high school level, violations are cumulative and do not start
over at the beginning of each grade level.

Level 1

Plagiarizing of homework or daily classroom assignments

1% offense

. Aut omat i
assignment or test.

c 0o .

Repeated Offenses

Mandatory-action referral to
Assistant Principal.

Parent contact by teacher
(conference optional).
Information-only referral to
Assistant Principal

Parent conference scheduled
with Assistant Principal and
teacher.

May result in
May result in
in Citizenship.




Level 2-

Cheating on classroom tests, quizzes, major projects, standardized tests

Fabrication/Falsification
Forgery
Plagiarism

Theft or alteration of materials or equipment

1% offense

Automatic fA0O0
Placement on probation* in the
class of infraction for the
remainder of the school year.
Mandatory-action referral to
Assistant Principal.

Parent conference scheduled
with Assistant Principal and
teacher.

Possible home suspension from
school.

May result in
in Citizenship.

*Probation means next offense results

n

AF/ Unsatisfaci

2" Offense

If second offense occurs in
same class as first offense,
Awt hdraw/ fail
class, and removal from the
class, with placement in an
appropriate setting for the
remainder of the trimester
during that class period.

May be placed on probation in
all classes.

Possible home suspension.

Level 3-

Repetition of Level 2 offenses in same school year

Resulting Action:

Parent conference scheduled with Assistant Principal and teacher.
Withdraw/failure in any class in which the violation occurs.

Behavior contract established with student, parent and administration.

Further violations of Academic Honesty Policy may result in suspension and/or

transfer or expulsion.




